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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

GOVT. COLLEGE FOR WOVEN, NARNAUL

Name of the head of the Institution

Sh. M S. Yadav

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01282250260
Mobile no. 9416150193

Registered Email

gcw_nar naul @ahoo. co.in

Alternate Email

gcwnnl 90500@nwai | . com

Address Behr oar road
City/Town NARNAUL
State/UT Har yana
Pincode 123001

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Sh. R P. Yadav

Phone no/Alternate Phone no.

01282250260

Mobile no.

9416150193

Registered Email

gcw_nar naul @ahoo. co.in

Alternate Email

gcwnnl 90500@nwai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gcwnarnaul . ac. i n/ Hone

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://gcwnarnaul . ac. i n/ Hone

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geclesaon Period From Period To
1 B+ 2.13 2003 21- Mar - 2003 20- Mar - 2008
2 B 2.13 2015 15- Nov- 2015 14- Nov- 2020
6. Date of Establishment of IQAC 10-Jun- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

M nutes of | QAC

10-Jun- 2017

M nutes of | QAC

31-Cct - 2017



http://gcwnarnaul.ac.in/Home
http://gcwnarnaul.ac.in/Home

1

st udents under WSDC

To improve the 31-Cct - 2017 9

i nfrastructural 1

facilities in the college

canpus.

Feedback form Students 18- Sep- 2017 108
7

Val ue added course on 18- Sep- 2017 45

Beauty Culture for 15

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
GCW NARNAUL Schol ar shi p DGHE Har yana 2017 10962000
(Stipend) for 365
SC students
GCW NARNAUL Haryana State DGHE Haryana 2017 60000
Meritorious 365
I ncentive
Scheme FOR UG
GCW NARNAUL Haryana State DGHE Har yana 2017 37000
Meritorious 365
I ncentive
Schene FOR PG
GCW NARNAUL Schol arshi p DGHE Har yana 2017 30000
under Graduate 365
Grls Schene
GCW NARNAUL Earn Wil e You DGHE Har yana 2017 100000
Learn 365
GCW NARNAUL Lab Upgradation| DGHE Haryana 2017 150000
365
GCW NARNAUL Wonen St udy DGHE Har yana 2017 100000
Devel opnent 365
GCW NARNAUL Sports DGHE Har yana 2017 148000
365
Vi ew Upl oaded File

9. Whether compaosition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC Vi ew Link
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRGZ0c2WVdkM0phRkp0VEUxSWZIc1E9PSIsInZhbHVlIjoiUEM5cmhWbHZ3dElNQ1dGa1FjdHVsQVFlWkRzK2M3bWQraHJuL0JvNGgwVG5aWTUrTWtLNkZNVG5UVVVCUmxoRVVsSFlTdzlBdC9zZG9VazZVVHdwTmpHZlJ0QkVxVXRkWlp1N00xN1BYZ1E9IiwibWFjIjoiODI2NWJmNmEzYjRhNGUzNTUxNWFjOTMzYWQyNjU4YWU5NDZiZjkwNzQ5NGFhYjBkNWI4MWVhOTc4YWE4Mjk4YSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik1VaUNCZm5hOVJCKzY1Vkd6TDU5K0E9PSIsInZhbHVlIjoiM1ZyZVhiVXViamhITGhpMUszTURKSVIwT09GdG9DTjZweHgxQnhhbjZmdVlHaWRaejRndTB3NkRtelJpYnlFTzl3ZWZqQzh5ajE5cXlsK3lVakxRZFE9PSIsIm1hYyI6IjU1ZDM1Y2QyN2U4ZWVmNjg1MWM5NjEyYjk1YzNmYzczNjA4MWU5ZGMzNmQwMjgwNGYxOTQyZjc5YWI0ZWUyMTEiLCJ0YWciOiIifQ==

10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

All
to prepare academn c Cal endar.

heads of departnments and incharges of cells,

Conmittees etc. were instructed

Val ue added course for students on beauty culture

and reasoni ng by WSDC. Enphasis were laid on using ICT and participative method

of teaching. Two class roons were devel oped as per

utilized for upgradation of Lab.

| CT enabl ed norns. Grants were

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Enhanci ng Extension activities,
conmuni cation skills of the students
and devel oping their overall
personal ity regardi ng national,
and institutional

soci al
responsibilities.

A large nunber of extension activities
i ke senmi nars and wor kshops on

comuni cation skills, creative witing
career opportunities, etc were
conducted. JAN Chetna Rallies on gender
sensitizing issues, voter awareness,
Aids, First aid, Disaster managenent
training etc were conducted to inpart
ethical, noral and universal val ues
among the students. Val ue Added
progranms on Beauty Culture and
Reasoni ng were conducted for students
under WSDC. Further Human Ri ghts and
Legal Awareness were conducted for
capability enhancenent of the students.

Pronotion of research activities anong
the faculty nenbers and the students.

The faculty nmenbers were notivated by

| QAC to publish quality research papers
and total thirty six papers were
published in International National
Journal s and twenty three papers were
presented in Sem nar/ Conferences. Six
faculty menbers were attained faculty
devel opnment programe/

Refresher/ Orientation course.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9NN095a0NPL2MrUVRkem9ib3Z1ZFE9PSIsInZhbHVlIjoiWnpKTGZRR3pQK1RJV2psclRvbXRueHFNYmpJQ24yVXRXeHYvVHl3bjU3My94d2VKRzduZFY0eUdFeks0bjE2MlZxRHpRSFhxK0MrUHFpaDlMRnorSGc9PSIsIm1hYyI6IjQ5NGMwOGExZWVmOTY3NWUwMzUzN2Y0NDBmMDQ2YjY3NTM4MWI2MTZhMjgzMGE0ZWVjZWJmMDk5ZGVjOGUxNzAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik9GdGpDZkc5SU9tNTBQdlRqd28zSWc9PSIsInZhbHVlIjoiNWZUSUkrQ3lEMjlNT2F0eG1Od2lkdVN4d3A4Uzlxa0tPcmFtUk9aUnptMk9nQWxVRUVFYUp3NTNNbEN0bEdxVEdTVTN3aEhld0xDemw5ZmpoUmpyeHc9PSIsIm1hYyI6IjVjNzk0YjliYjUxMWExNjA5OTQ1ZjhiZmMzMDliMDRkYTY3ZWYwZDMwM2UzZjEzNGI4YjI5YmM0NWViYTZlOTAiLCJ0YWciOiIifQ==

Enhanci ng qual ity education through
| CTs, field projects, Seninars,
wor kshops, assignnents etc.

Two smart cl assroons were established
to inpart quality education through ICT
node of teaching. Mentor —nentee group
were created to help both the weak and
advanced students along with regul ar

cl asses, tests, assignnents etc were
hel d to enhance the subject skills of
the students. Participative nethod of
teachi ng was encouraged by organi zi ng

sem nars, workshops, quizzes, group
di scussi on, PPTs etc.
Pl anni ng Acadeni ¢ cal endar Al the Heads of the Dept. prepared

i npl ement ati on academ ¢ cal endars

speci fying their acadenic and extension
activities and strictly adhered to it.
Thus helping in inparting quality
education to the students.

Career Cuidance to nake students of all
streans( Comerce, Science and Arts)
awar e of opportunities of Career and
hi gher education after they conplete
graduat i on.

For the holistic devel opment of the
students various extension | ectures and
training progranmres were organi zed to
make t hem aware about the career
opportunities after graduation.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Chai rman of | QAC 31-Cct - 2017

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 23- May- 2018

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

A Managenent | nformation System nodul e
i s operational under the aegis of
Depart nment of Hi gher Educati on,
Haryana. The M S keeps a conti nuous
supply of information fromthe DGHE. It
i ncor por ates deci sion support system
virtual office knowl edge base system



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlM1SUMyNTY5N3Y5OFhCN2VqOXEwVkE9PSIsInZhbHVlIjoiSGRENEthbnRHMlZuQ3hsVkRFbENvTjFNWXQrRHJoRGk4V0FBejN6Yk55bGlDN0QwQXdQbzY4Ymx0clRyOTRnVnJEM2lBR0dwZ1czdVlIQkFqcDhVL3c9PSIsIm1hYyI6Ijk2YWY2ODg4ZmY0OTIxZDc0ZDAxMjBkNmRlNWU4ZTdiNDMwMTMxNjVmOWQ0ZmJjODk4NWFhYmYwOTFjNDc4MmUiLCJ0YWciOiIifQ==

for the entire organization. MSis
used for primary identification of
probl ens and possible solutions. |t
hel ps the coll ege and the Departnent to
pi npoi nt the | ocation of problens and
causes. It provides an organizati onal
data of the Regul ar contractua

enpl oyees. It helps the college for
coordi nation, control, analysis and
visualization of information. It also
provi des the data of planning,

desi gni ng, devel opi ng and eval uati ng
the information system It helps to
process and to interpret nmassive anmount
of data fromnultiple sources and
generate procured information regard ng
teacher’s day to day |lectures, weekly
reports, Verification of enployees,
transfer/deputation report, |eave data,
NOC for various domain, workl oad
Assessment report, faculty position

t eachi ng and nont eachi ng online DPR

cl asses report and court cases of al
type of grievances.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Curriculum Pl anning and | npl ementati on Course curriculumis finally approved by
the academ ¢ council of the university and di splayed on the university website.
At the beginning of each year the affiliating university gives acadenic
cal endar and gui del i nes about the dates of Commencenent of the senester, end of
the senmester, Practical examinations, holidays are also regulated by university
calendar. . I QAC of the college has devel oped a good nechanismfor well planned
curriculumdelivery and its docunentation. College has Conmttees or
departnents responsi bl e for designing and follow ng the curriculum The
Academ ¢ Planning Starts with very begi nning of every acadenic session. Tine
f able is prepared before the cormmencenent of the C asses. The draft of the time-
table is usually prepared by tine- table I N charges of each-stream After
Conpilation the tine tables of every departnent, it is forwarded to the
principal for approval, After the approval of the principal, it is displayed on
the notice board of the college. IQAC nonitors that all the on the departnents
make their | esson Plan Specifying their academnmi c and extension activities and
adhere to it. To nake teaching effective, nore and nore use of ICT and
interactive nethod of teaching is focused and inpl enented by arranging field
tours, using PPTS, LCD Projectors, form ng of mentor - nentee groups, doubt
clearing classes, C ass-Assignnents, weekly Tests for all students, Enrichnent
of learning is specially enphasized by arrangi ng extension | ectures by experts.
Wor kshops, seminars, extenpore speech, group discussion, quizzes etc, are
frequently arranged .So the students may grasp and learn the contents of the
curriculumextensively as well as intensively. For overall quality enhancenent
the faculty nenbers are notivated do Participate in sem nar, workshop,
conferences , short termfaculty devel opnment progranmmes and three week




programes such as Orientation courses and Refresher Courses etc. Faculty
menbers are also notivated to participate in research and extension
activities.All the academ c activities are nonitored by I QAC. | QAC feel s that
t he eval uation of the students inust apprise themfor their weakness. Coll ege
adm ni stration always works for the scope of inprovenent by C ass-Tests,
assignnents, Projects, Paper presentation, PPTs are taken fromthe students and
mar ks of internal assessment are awarded on the performance of the students In
the class. 1QAc of the college is conmtted to zero tol erance towards copying
to ensure quality education. Sonetinmes it leads to | ow pass percentage al so but
| QAC of the college insists on the quality educati on.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VA ENGLI SH 01/ 07/ 2017
VBc MATHEMATI CS 01/ 07/ 2017

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
MA ENGLI SH 01/ 07/ 2017
V5c MATHEMATI CS 01/ 07/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
1032

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

00

Nill

0

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Ni |l

Ni |

0

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes
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Teachers Yes

Employers Nill
Alumni Nill
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is an essential elenent of the | earning process. | QAC of the college
feels that strong feedback system and students satisfaction surveys are very
essential, for the growh of the institution and healthy environnent to cater
quality education to the satisfaction of the all the students. | QAC of the
col I ege has pl anned, devel oped and executed a strong feedback systemof its
own. Conpl ai nt and suggesti on boxes have been installed at the admi nistrative
block in the college. It organizes feedback from students and parents for self
eval uation and i nprovenent. Random feedback fromthe students is carried out
towards the end of the session on curriculumregarding infrastructure avail able
in the college. Teaching nethod of the teachers and their performance is al so
eval uated through the process of feedback. Random student satisfaction surveys
are also made in each senester. Parents - Teachers neetings are al so organized
to discuss overall devel opnent of the students, during such neetings parents
and teachers can discuss about strong and weak areas of the particular student.
Gievances Redressal cell for students as well as staff, Anti Raggi ng cell
Prevention of Sexual Harassnent Cells for staff and students have been created
to redress the grievances of the students and enpl oyees and to provi de healthy,
hearty, free and secure environment for all the students and staff nenbers for
qual ity education. Such type of healthy environment is nust for holistic

devel opnent and mnul tifarious devel opnent of young buddi ng personalities.

Gri evances Redressal cell of the College takes care of the grievances and the
feedback system of the college help for necessary inprovenent in the teaching
and | earning process. Applications and the conplaints received in conplaint box
are nonitored, scrutinized and analyzed by the cell and are taken up with the
concerned authorities, teachers, departnents, Principal etc. After proper

di sposal of the issues, Conplainant students are informed about action taken
and resol ution. Feedback received fromstudents is also analyzed and utilized
and the val uabl e suggesti ons of them are given due considerations, discussed in
the staff neeting.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts 2720 3500 2289
BCom Comer ece 544 742 491
BSc Non- Medi cal & 820 1312 640
Medi cal
MA English 40 77 40
MA Hi ndi 80 105 73
VA Pol Sci ence 80 112 76
VSc Mat hemat i cs 40 67 40




Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 3552 295 50 0 31

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)
Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
81 10 2 2 2 2
| CT Tools and resources

View Fil e of

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has a well structured mentoring system. Every department assigns a tutor to maintain the profile of
the students through CIMS to monitor their academic and soft skills gaps and progress. Small batches are
allotted to the tutors who are personally guided and counseled by them. On the basis of their academic and
personal record they are categorized. The Institution follows the students - tutor mechanism in all the classes.
The Tutor provides them individual attention and one to one counseling to address their personal, emotional,
professional, social issues which also help to reduce the dropout rate. Performance of the students is regularly
monitored by the tutors and suitable corrective measures are taken as and when required. Thereafter suitable
remedial means like extra classes, tutorials and counseling sessions are organized, to the needs of the special
categories. Advanced learners are encouraged to visit the Library and consult Latest journals. They are provided
advanced study material through the CIMS portal. Tutors lay great emphasis on the overall personality
development of its students and motivates them to participate in games, sports and curricular activities. All the
departments and various cells organised a Large number of activities to groom their personality and to prepare
them to face any challenges in life. Value added courses have been introduced to provide life skills to the
students. IQAC of the college lays special emphasis on effective mentoring system in the college keeping in
mind the diversity of the learners coming from different social economic and educational background. The faculty

of the college has been made to use interactive method of teaching by using PPTS, ICT, E-Resources,
organizing field. Tours faculty of the college encourages participative learning by organizing group discussion,
Open discussions and by giving assignments to them. Doubt clearing classes both for the weak and the
advanced students are arranged so that neither of them suffer and may get maximum benefit from the teacher.
IQAC of the college feels that the mentoring system will be more effective and the faculty will be able to impart its
best only when it is updated in its knowledge. That is why, it makes sure that the faculty attends more and more
seminars, workshops, in service training, use ICT, E-resources etc.

Mentor :

Mentee Ratio

Number of students enrolled in the Number of fulltime teachers

institution

3552 81

1: 44

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with

No. of sanctioned |No. of filled positions | Vacant positions

positions

Positions filled during

the current year

Ph.D
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57 81 0 8 24

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 Ni | Nl Nill
Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA NI L Vi 15/ 05/ 2018 15/ 06/ 2018
BCom NI L Vi 02/ 05/ 2018 07/ 06/ 2018
BSc NI L \Y 14/ 05/ 2018 15/ 06/ 2018
MCom NI L IV 12/ 05/ 2018 26/ 07/ 2018
MA ENGLI SH IV 16/ 05/ 2018 13/ 07/ 2018
VA HI NDI IV 16/ 05/ 2018 13/ 07/ 2018
MA POL SCI ENCE IV 16/ 05/ 2018 13/ 07/ 2018
MSc MATHENMATI CS IV 18/ 05/ 2018 16/ 07/ 2018

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Eval uation process is standardi zed by the respective departnents internally.
The senior faculty assists and guides the younger faculty regarding the sane.
Fol | owi ng reforms have been initiated on continuous internal evaluation system
at the institutional level. 1. Faculty nenbers apprise the students about the
eval uation process in their class. Evaluated assignnments and class tests are
returned to themfor a short period, during which student’s doubts regarding

eval uation are taken up. Serious grievances connected with evaluation are taken
up by exami nation comrittee of the college. 2. The university adopted the
senester system of teaching in 2011 as reconmended by the UGC. For outstandi ng
sports persons the university allowed special condoning of |ectures. 3.
Internal assessments of 20 nmarks is taken very seriously by the institution. It
ensures conplete transparency in the entire internal evaluation system by
scrupul ously following the earlier processes of house tests. For this purpose
there is an exanination comrttee which ensures that -Subnission of assignnents
is time bound. -Class tests are conducted within a particular testing-w ndow
al ready nentioned in college prospectus. -Transparency in evaluation. -Students
can get their answer books and and can re-eval uated by paying the prescribed
fee to the university. -Students can have photocopy of the answer book after
the declaration of the result by paying the prescribed fee to the university
-Credit systemfor evaluation has been adopted for P.G courses.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)
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Academ c cal endar for each session is prepared by the university and coll ege
adhered to the sane for teaching terms, vacations and conduct of exarmns.
Acadeni ¢ cal endar of university for session 2017-2018 is followed. It is

di spl ayed well in advance in the coll ege prospectus. The institution prepares

acadeni c cal endar in coordination with 1 QAC, incorporating the | atest topics

and skills required for the students, in the form of quest |ectures, workshops,
field visits, sem nars. Thereafter teaching schedul es are planned by the
departnment for odd and even senesters respectively. Gound tine table is
prepared by the conmttee especially constituted for this purpose. Thereafter
the respective HOD S prepare the tinme table of their departnents and
di ssem nate the sanme. The entire syllabus is divided in units and nonthly
syl | abus breakups as per availability of teaching days .Lesson plans are
prepared. The col |l ege provides curricul um schedul e for the subm ssion of
assignnents and class tests. Class tests are conducted in a planned manner
keeping in view the class-size and nunber particul ar papers are being studied
by each student.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://gcwnarnaul . ac.in/inmages/83/MiltipleFiles/Filel6971. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Ni | BA Art 747 309 41. 36
Ni | BCom Conmrer ce 164 70 42. 68
Ni | BSc Medi cal 274 212 77.37
and Non-
Medi cal
Ni | VA Engl i sh 24 6 25
Ni | VA Hi ndi 39 11 28. 20
Ni | VA Pol . 38 33 86. 84
Sci ence
Ni | VBc 34 29 85. 29
Mat hemat i cs
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://gcwnarnaul .ac.in/inmages/ 83/ MultipleFiles/Filel6970. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year



http://gcwnarnaul.ac.in/images/83/MultipleFiles/File16971.pdf
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Nill 0 NI L Nill NIl

Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nl NI L

Vi ew Upl oaded File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill

Vi ew Upl oaded File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

NI L NI L NI L

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal ENGLI SH 8 4.56
I nt ernati onal GECGRAPHY 2 2.82
I nt er nati onal MATHENATI CS 1 6. 34
I nt ernati onal CHEM STRY 2 2.61

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Engl i sh 1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
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mentioned in | excluding self
the publication citation
Nill Ni Tl Nill 2017 Nill Nill Nill
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Nill Nill Nill 2017 Ni Il Nl Nill
Vi ew Upl oaded File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 6 17 0 0
papers

At t ended/ Semi 0 3 0 0
nar s/ Wor kshops
Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Hone Nursi ng
Tr ai ni ng

Nar naul

activities activities
Man ki baat NSS GCW Nar naul 3 250
progr anme
Seeven day NSS NSS GCW Nar naul 3 156
Canp
First Ald and Red Cross O fice 3 40

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Number of teachers

Organising unit/Agen
cy/collaborating
agency

Name of the activity

participated in such
activites

Number of students
participated in such
activites

Awar eness

NSS

Nat i onal
Vot er Day

3

230
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Republ i ¢ Day NSS Cel ebration 3 185
of Republic Day
Awar eness NSS Cel ebration 3 187
of Nati onal
Educat i on Day
Raod Saf ety NSS Qui z on road 3 200
safety
Nat i onal NSS Cel ebration 3 227
Unity Day of Nati onal
Unity Day
Swachh Bhar at NSS Cl ean 3 230
Conpai gn
Awar eness NSS I nt er nati onal 3 226
Schene Non- Vi ol ence
Day
Swachh Bhar at NSS Swachhta Hi 3 216
Sewa Hai
Awar eness Legal Cell Specch 3 70
Scheme Conpetition,
Sl ogan Wi ting,
On the Spot
Pai nti ng and
Poem
Conpetition
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

NI L NI L NI L Nl Nill NI L

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0
View File
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CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

5000000 3031427

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Laboratori es Exi sting
O hers Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2013
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
Text 23146 Nill 473 199986 23619 199986

Books

Li brary 18233 Nill 0 0 18233 0
Aut onmat i on

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA Ni |l
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 99 3 25 3 3 1 17 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 99 3 25 3 3 1 17 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ @GBPS
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4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NA NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
290307 290307 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution is well aware about the fast pace changes that the teaching-
| earning process is undergoing. It realizes that to make the process of
teaching-learning effective, infrastructure plays a very inportant role. The
col l ege consistently strives for the holistic devel opment of the students.
Central co-ordination of facility allocation and nai ntenance ensures effective
and efficient use of Physical infrastructure and academc facilities. The
physical facilities such as girls-comopn room |aboratories, class-roons,
library, and girls-hostel are nmintained by housekeepi ng under the supervision
of Cl eanness Conmmittee and Head of the Departnent respectively. College has a
wel | equipped library with the seating capacity of 40-50 students. At the tine
of admi ssion students are issued |ibrary cards which will be valid till their
final senester. The classroons are facilitated to the students in working days
as well made available to Haryana Staff Sel ecti on Commi ssion and Haryana Board

of School Education during vacations and holidays for conducting exams. There

are many | aboratories in college like Chenm stry, Physics, Zool ogy, Botany,
Comput er and English | anguage. The Conputers Lab offers proficiency progranmes
in information technology. Athletic neet is organised yearly by Departnent of
Sports. The Col |l ege has a ground including volley ball and basket ball courts

where outdoors sports activities are held. The coll ege al so has an indoor
stadi um for badnmi nton, table tennis etc. The sports comrittee of the College is
i n-charge of the sports conplex and equi pnents. The commttee supervises and

housekeepi ng staff is assigned for naintenance and repair works. A student

friendly canteen is run inside college prem ses. Hygienic food is nade

avai l abl e at affordable rates. The canteen is open on all working days. Centra
tinmetable is designed by the tine-Table committee after inviting suggestions
fromdifferent departnents keeping in view the nmaxinumutilization of available
resources.

http://gcwnarnaul.ac.in/images/83/MultipleFiles/File16969.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Schol arshi p 846 11184200
frominstitution provi ded by State
Govt .

Fi nanci al Support



NA
http://gcwnarnaul.ac.in/images/83/MultipleFiles/File16969.pdf

from O her Sources

a) Nati onal

NI L

b) I nt ernati onal

NI L

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
ENGLI SH LANGUAGE 28/ 06/ 2010 125 DGHE HARYANA
LAB
COVMPUTER LAB 01/ 01/ 2011 1032 DGHE HARYANA
YOGA 26/ 12/ 2017 140 NSS GCW NARNAUL

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Job Fair 57 57 0
training
organi zed at
GCW Nar naul
2018 Zonal 30 30 0
Level job
Fair at
Gur gaon
2018 Job Fair 162 162 0
27/ 03/ 2018
at GCW
Nar naul
2018 Ext ensi on/ 65 65 0
enpl oynent
training
Lecture on
| earni ng and
Devel opnent
, Freel ance
trainer”
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

0

0

5.2 — Student Progression
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5.2.1 — Details of campus placement during the year

On campus Off campus

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated

Team ease 162 97 NI L 0 0
Nedi ¢ Nav
Bhar at
Humana, JD
Food
limted,
Aadtiya
Birla
Conmpany

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 10 BA/ BSC ARTS AND GCW VBC
SCI ENCE NARNAUL, (Bot any),
CUH, QU VBc
REVWARI  AND (Zool ogy),
UNI VERSI TY [Msc ( Mat hena
OF RAJSTHAN tics)

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 3
Any O her 7
GATE 1
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Athletic Meet Col | ege- Level 67
2017-18
Cul tural Programre Col | ege- Level 80

Jhankar Organi zed on
17/ 03/ 2018

Wnen Cell Rangoli Col | ege - Level 52
Conpetition, Painting,
Post er

maki ng, Cart ooni ng, Mehandi

Conetition, Photography,

Logo Designing, Best Qut
of Waste Conpetition,
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Speech Conpetition ,
Col | age Maki ng

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni Tl NI L Nl Nl Nl NI L NI L
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

| QAC encour ages conprehensive approach in organization of the institution and
acknow edges the contribution of the students and other participants in
nuner ous academ ¢ and administrative conmttees to sustain the qualitative
education for the gratification of all the stake hol ders. Feed back of the
students plays a vital role as all the inperative assessnent has been taken
into consideration regarding students’ welfare. They are el ected nenbers of
di verse committees and clubs constituted for the welfare of the students. The
students are al so given representations in various acadenm ¢ and adm nistrative
committees fornmed at college |evel or department level. Not only the students
are given representation, but they are al so assigned the responsibility to
organi ze and coordi nate various functions and prograns. |nvolvenent of the
students in various comrittees brings positive results also. It develops in
themteamspirit, social responsibility, adm nistrative skills, confidence and
of course holistic devel opnment. They get a better chance to cone in contact
with the community and understand its problenms. Not only the students but other
stake hol ders are also involved in various activities. Their opinion and
suggestions are sought and inplenmented in policies and plans of the coll ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

GCW Nar naul has an institutionalized practice of decentralization and
participatory nmanagenment in all its activities. The institution’s firm beli ef
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in the practices of decentralization and participative managenent can be seen
in their way of constituting various conmttees and societies of the college
which involve staff at all levels. Al decisions of the college are governed by
t he managenent of facts and information. This practice encourages enpl oyee
participation and enpowernent, allowing themto contribute their unique
perspectives and expertise. There are three such instances during the session
2017-2018 highlighting the decentralized approach through the “Formation of
Committee” process and adopting participatory managenent for professiona
handl i ng of events at GCWi.e. 1. Acadenic Autonony- The col |l ege council and
ot her acadeni c bodies are given freedom and powers to design, inplenent,
eval uate and report on various academ c i ssues of the college to the executive
head. 2. Admi nistrative Powers- The Coll ege has followed the rules, policies,
powers and processes given by the governing body, affiliating university and
the Directorate. 3. Financial Mnagenent- The principal, Bursar and the Head
cl erk-cum accountant of the college discuss the budget estimte with the Heads
of Departments and conveners of various societies. The Institute actively
pronotes a culture of participation by involving staff and students in various
activities. Al decisions nade by the Institution are based on informtion and
i nput fromboth students and faculty, ainmed at continuously inproving
excellence in all aspects. The Principal, Academ c Coordi nator, and Staff
menbers work collectively to define policies, guidelines, and regul ations
rel ated to adm ssion, grievance resolution, counseling, placenent, and
discipline. Additionally, decentralization and participative nmanagenent are
al so encouraged in skill devel opnment, fostering a collaborative and incl usive
environment wi thin classroons. Teachers have started to involve students in the
deci si on- maki ng process and seek their opinions and insights on various
educational matters. This approach encourages students to actively participate
in their |earning process, engage in discussions, and contribute their ideas.
Adm nistrative staff is involved in executing day-to-day support services for
both students and faculty. During the 2017-18 session, the coll ege organized
cultural activities and del egated power to the teaching staff, non-teaching
staff and students to nobilize resources for the annual Cultural activities.
Every department has societies where acadenic activities are organi zed by both
teachers and students. The academ c activities at the departnment |evel are
di scussed by the concerned Head of Departnent with the faculty nmenbers, in
consultation with the principal. The Principal, faculty, and non-teaching staff
nmenbers are responsi bl e for establishing procedures, creating guidelines, and
i mpl ementing rules and regul ations related to adm ssions. A student grievances
redressal committee is available to address and resol ve students probl ens.
There is also an internal conplaint conmttee where students have the
opportunity to serve as student coordinators. They can put forward the issues
regardi ng students to the notice of the college’'s authority. They can al so have
sone healthy consul tations about probable solutions. To enhance, increase and
sustain the quality of the college, the | QAC works ardently.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The Head of the college |ooks into
overal |l acadenic growth and quality
i mprovenent of the college and adopts
strategies i.e. ¢ Adheres to the
academ ¢ cal endar and exam nati on
schedul e announced by the University




and DGHE. « The planning for teaching-
[earning in the Odd Senester is done in
the month of May-June and for the Even
Senester in Decenber. ¢ Exam nation
comm ttee ensures snooth conduct of
exam nations. ¢ The specialization and
expertise of individual teachers play
an inportant role in the papers/topics
al l ocated for teaching. ¢« Sonme faculty
menbers of departnments are nenbers of
| GJ Learning Qutcone Based Curricul um
Framewor k for the Undergraduate
Syl l abus and regularly contribute to
di scussions and interactions held to
i nprove and augnent the curriculum 1In
out conme, the feedback from such
exercises is utilized to inprove
cl assroomteaching. ¢ In-charges of
timetabl e conmttees prepare and
al | ocates teaching periods to every
departnent. Teachers-i n-Charge
distribute the section and
tutorial/practical periods anong the
i ndi vi dual teachers of the departnent.
The distribution is done through a
consul tative process. The Room
Tinetable is al so di spl ayed outsi de
each classroom Workload distribution
is done as per specialization of
faculty menbers. ¢ Several faculty
menbers have eval uated exam nation
answer scripts.

Teachi ng and Lear ni ng

e The Col | ege has highly capabl e and
comm tted teaching faculty. Every
departnent prepares acadenic teaching
strategies with the help of ICT
technol ogy. ¢ Healthy interaction
bet ween fenal e students and faculty
whi ch goes beyond the cl assroom and
turns Learning beyond curriculum e
Renedi al cl asses are held for the
students requiring additional
assistance. ¢ Well-equipped library for
bot h students and faculty nmenbers. -

I nnovati ve nethods are adopted for the
teaching and | earning process. Faculty
menbers exerci se autonony to use a
variety of teaching-learning strategies
and net hodol ogi es as per the specific
requi renents. ¢ Group discussions, Case
Studi es, Semi nars, quizzes, project
wor k, presentations and debates are
conducted. ¢ Carrying out the
periodi cal analysis of the student’s
performance. ¢ Mtivating teachers to
i ntroduce new practices.

Exam nati on and Eval uati on

e The Col |l ege has a systematic




procedure for conducting senester
exam nations as per the university
gui del i nes and cal endar. ¢ Exam nation
Conmmi ttee/ depl oyed staff ensure snooth
conduct and the curbing of mal practices
in exam nations. ¢ The Practical
exam nation is conducted by interna
and external exam ners. ¢ Many faculty
menbers have eval uated university
exam nation answer scripts. e
Transparency is maintained in the
entire eval uation process. ¢ Apart from
the University Exam the academ c
progress of students is nonitored based
on continuous evaluation in the form of
i nternal assessnments, class tests,
assignnents, oral and witten
presentations, project works and ot her
i nnovative tools to gauge students’
course-specific outcones.

Research and Devel oprent

The Col | ege encour ages research
activities by providing the necessary
infrastructure to faculty and students
as well. The Coll ege al so provides al
support for research and devel opnent
i ke sanctioning duty |eaves and
encouraging faculty to interact with
faculty fromother universities. The
faculty nmenbers carry out research
wor ks periodically and get their
research works published fromtine to
time to avail CAS benefits as well as
i nprove the research environnent in the
col | ege.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

e The col |l ege provides an excell ent
teachi ng-1earning environment to the
students and al so a workpl ace for
staff. The college library, |CTs, Labs,

offices, Grl’'s Hostel and other
servi ces are designed workspaces with
hi gh-quality facilities. ¢« The College
has a partially automated rich library
where N neteen Thousand Four Hundred
Ni nety- Three Books, Reference Books,
Journal s, and el even subscri bed
newspapers are available. It has
conputers with internet connection to
be available for the staff and
students. ¢ Records of libraries are
mai ntai ned systematically. e
Xer ox/ Phot ocopy facility is also
avai l abl e for the students and faculty.
e Three full-fl edged Conputer Labs. -«
Two Cl assroonms with projectors.

Human Resource Managenent

Human Resource Managenent plays a
crucial role in the success and
progress of the college. The Coll ege




pronotes a decentralized resource
managenent structure that ensures al
st akehol ders have a well-defined role
to play and all resources are
effectively used. The Head of the
col | ege, Bursar, college council
convener - nenbers of various committees
and student representatives ensure
active nmonitoring of College
functioning. This decentralized
resource managenent structure hel ps
strengthen the potential of each
i ndividual while resulting in the
snooth and effective functioning of the
coll ege wi thout burdening a few. The
coll ege takes care of the selection and
hol ding of its Human Resources through
vari ous nmeasures i.e. ¢ To encourage
participation actively in self-
devel opnment programmes. They are al so
notivated to participate in workshops,
conferences, Faculty Devel opnent
Programes, Seninars, Oientation
Programes and Refresher Courses etc. -
Al staff menbers avail all kinds of
| eaves as per nornms of the University
and Governnent. ¢ Annual self-appraisal
of the staff is perforned. ¢« Meetings
are held with the staff to discuss
all ot ment of duties and their feedback
is taken fromtine to time to resol ve
the grievances of staff. ¢ The coll ege
provi des nedical facilities to the
students as First Aid and installed
Sani tary napkin vendi ng machi nes for
students.

Industry Interaction / Collaboration

To strengthen industry interaction
and col | aboration the College runs an
active Placenent Cell that interacts
with the Industry and the Corporate
Sector by organi zing regul ar Pl acenent

Drives, Extension |lectures from
resource persons and regular visits to

the industry. This year the Cel

organi zed a Job Fair on 27th March 2018
wher e ei ght conpanies visited the
canpus. It was a huge success with the
participation of nore than One Hundred
and Fifty students and got shortlisted
Ni nety Seven fromdifferent streams of
our college. Departnents are al so
notivated to nake their courses of
study relevant to industry. The
pl acenment cell of this college has
purchased One Hundred Seventy- Two books
in the session.

Adm ssion of Students

The adm ssion process is fully




transparent. Admission is based on
nmerit and Haryana state reservation
policy is followed. Adm ssion of
students is done as per rules and
regul ati ons of the Director Genera
H gher Education Departnent, Haryana
and University guidelines and catering
to the reserved category guidelines.
Admi ssion Conmittees are forned for the
snoot h functioning of the adm ssion
process at the UG and PG | evel s. Proper
counselling is given to new UG PG
aspirants regardi ng the docunentation
required for adm ssion. College
adm ni stration ensures a fair and
snoot h admi ssi on process and takes care
of students facilities regarding
adm ssi ons.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Al the office comunications with
directorate and other offices is
through e mail.

Fi nance and Accounts

Al the finance and accounts work
conduct ed through e-bills.

St udent Adnmi ssi on and Support

St udent admi ssi on process conduct ed
t hrough online node only.

Exam nati on

Award of internal assessment and

node.

practicals are made through online

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2017

Dr. Puran
Pr abha

I nt er nati onal
Conf erence on
Material s
Research and
Technol ogy

Nill

2300

2017

Dr. PK
Shar na

I nt er nati onal
Conf erence on
Material s
Research and
Technol ogy

Nill

4800

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the

Title of the

From date

To Date

Number of

Number of
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professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2017 NA NA Nill Ni Il Nill Nil I
2018 NA NA Nill Nill Nill Nill
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ref r esher
Course at Jami a
MIllia Islam a

08/ 09/ 2017

28/ 09/ 2017

21

Orientation
Training for
NSS Pr ogr anme

O ficers

28/ 11/ 2017

04/ 12/ 2017

One Wek
Trai ni ng
Pr ograme on
Chem cal and
I ndustri al
Hazard
Managenent at
HI PA, Gur ugr am

15/ 01/ 2018

19/ 01/ 2018

One Week
Short Term
Trai ni ng Course
at
HI PA, Gur ugr am

30/ 04/ 2018

04/ 05/ 2018

One Week
Short Term
Trai ni ng Course
at
HI PA, Gur ugr am

14/ 05/ 2018

18/ 05/ 2018

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

27

54

11

14

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

The col | ege provides

wel fare schenes

to create

al |

Provi dent fund and ESI
coverage for

Student Welfare is a
top priority for the
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an efficient, healthy,
| oyal and satisfied
wor kpl ace for every
st akehol der. Maj or
wel fare schenes are as
follows: ¢ Provident fund
and ESI coverage for al
e Provision of maternity,
paternity and m scarriage
| eave and CCL for a
maxi mum peri od of two
years as per governnent
gui delines. « LTC, Leave
Encashnent and children’s
education all owance -
Advance | oan in case of
exi gency. ¢ Granting
various | eaves |ike
Casual | eave, short
| eave, duty | eave, Earned
| eave, academ c | eave and
conpensatory | eave as per
governnent gui delines. -
Medi cal Rei nbur senent,
First Aid and Medi cal
Facility ¢ Annual
performance appraisal. -
TA and DA to attend
senm nars and conferences
e Organi zing sports and
ganes activities for both
mal e and fenmal e staff

Provi sion of maternity,
paternity and m scarri age
| eave and CCL for a
maxi mum period of two
years as per governnent
gui delines. ¢ Granting
various | eaves I|ike
Casual | eave, short
| eave, duty |eave, Earned
| eave, acadenic | eave and
conpensatory | eave as per
gover nnent guidelines. -
LTC, Leave Encashment and
children’s education
al | onance ¢« Advance | oan
in case of exigency. -
O fer wheat |oans during
the session. ¢ Medical
Rei mbur senent, First Aid
and Medical Facility e
Providing festival gifts
on festivals like Diwali,
Hol i Annual performance
apprai sal ¢ Sports and
gane activities for nale
and fenmal e non-teaching
staff

college, and to help them
financially the coll ege
practices a welfare
scheme which is called
Earn Wiile You Learn. In
t he schene, sone students
are sel ected based on
merit and their financial
background after that
t hese students are
assigned to various
departnents to work part-
time. The main purpose of
this schene is to provide
financial support to
needy students, allow ng
themto continue their
education i ndependently
and continuously. -
Deservi ng students were
felicitated on the Annual
Prize Distribution
Function. Students from
econom cal |y weaker
sections and | ower
cl asses are given various
schol ar shi ps based on
their merit. « Mentor-
ment ee groups are formed
so that students can
avai |l gui dance and
counsel ling fromteachers
regardi ng career
opportunities and their
i ssues. The students are
provided with First Aid
and medical facilities
and fee concessi on based
on category. < Financial
Assi stance is al so
provi ded for
participation in academc
activities, sports and
ot her Extra-Curricul ar
Activities.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

bursar before final

financi al

approval
certificate and al so organi zes audits periodically. Al

exhi bit the transparency being maintained in financial

discipline to avoid enbezzl enment or defal cation of funds or
properties of the institution at al

The institution undergoes different audits financial
time totine to ensure financia
al | ocates various grants/funds for

conpl i ance.

as wel |
Every year the departnent
recurring and non-recurring expenses.
types of purchasing and expenses-related bills are checked by the college
of DDO. The departnment demands the utilization

as infrastructural

Al l

t hese nechani sns

matt ers and adherence to

| evel s.




6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA
View File

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NA No Nill
Admi ni strative No NA No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Col | ege does not have a Parent Teacher Associ ation. However, The Col |l ege
focuses on interacting with the parents as well. The | QAC actively | ooks for
feedback fromthe parents of the students studying in the College. The feedback
is then anal ysed to inprove the functioning of the College. ¢« Further, there is
active interaction with parents during the adm ssion process and orientation
programe. At the time of adnmissions, faculty and commttee nmenbers counsel the
students and the parents about the adm ssion process, choice of subjects to opt
for, eligibility criteria and scope for various courses etc. The parents of the
new entrants are invited for an interaction with the Principal and
Administration on Oientation Days for the college and Hostel. This has been
appreci ated by parents and has created a bond between the parents and the
institution. ¢« Teachers are in constant touch with the parents. Parents are
provided with information about the attendance of the students over the phone.
Col | ege organi ses an Annual Prize Distribution Function every year and the
parents of the awardees are invited to attend the function.

6.5.3 — Development programmes for support staff (at least three)

e The Col | ege encourages its support staff to pursue higher education in the
formof | eave and academ ¢ support. The staff is also sent on training as and
when programes are announced. ¢ The Heal th Awareness Programme, Personality
Devel opnent and Stress Management Awareness Program were conducted by the
Psychol ogy Department which focused on safety neasures. ¢ Awareness Program for
Lab Safety Measures.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Introduction of new prograns ¢ Devel opnent of E-Content curriculum-e
| mpl enent ati on of an outcone-based education system e |nprovenents of
infrastructure « Inplenmentation of exam nation refornms ¢« Online student
adm ssi ons

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No
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d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Nill Nl Nill Nill Nl
2018 Nill NIl Nill Nill NIl
View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Beti Bachao 26/ 12/ 2017 26/ 12/ 2017 150 Nil I
Bet o Padhao
01/ 01/ 2018 01/01/ 2018 32 Ni Il
| mpl i nentation
of Sexual
Har assnent
Sel f Defence 13/ 03/ 2018 13/ 03/ 2018 46 Ni Il
Trai ni ng
Pr ogr amme

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

nore efficient,

econom cal

Si npl e i ncandescent bul bs tubes are replaced by Light Emtting D odes which are
and environnental f

riendly.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Ranp/ Rai | s Yes 5
Rest Roons Yes 5
Scri bes for exam nation Yes 5
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File
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7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Sel f Def ence 13/ 03/ 2018 18/ 03/ 2018 45
Tr ai ni ng
Ext ensi on Lecture 18/ 10/ 2017 18/ 10/ 2018 65
Val ue Educati on 24/ 07/ 2017 20/ 11/ 2017 120
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Solid waste nmanagenent ¢ Liquid waste managenent ¢ E-waste managenent e« \Water
rechargi ng systeme G een Canpus

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1. Title of the Practice: Community CQutreach Progranme: A
community outreach programis an initiative or set of activities undertaken by
an organi zation, institution, or group to engage with and serve the |oca
community or a specific target group. The primary goal of community outreach
prograns is to address various comunity needs, enhance the well -being of
community nenbers, and establish positive relationships between the
organi zation and the community it serves. These prograns are typically
i npl emented by non-profit organi zations, governnent agencies, educationa
institutions, healthcare providers, businesses, and other entities. Objectives
of the Practice- 1. ldentifying Comrunity Needs: Conducting surveys,
assessnents, or consultations to understand the specific needs and priorities
of the community. 2. Program Pl anni ng: Devel opi ng a conprehensive plan that
outlines the objectives, strategies, and activities to address identified
needs. 3. Resource Mobilization: Securing funding, volunteers, and other
resources required to inplenent the programeffectively. 4. Community
Engagenent: Building relationships and partnerships within the community to
gain trust and support. 5. Awareness and Education: Conducting outreach and
educati onal canpaigns to informconmunity nmenbers about avail abl e services,
resources, and opportunities. 6. Direct Services: Providing services such as
heal t hcare, education, job training, food assistance, or counseling to neet
community needs. 7. Skill Building: Ofering training and workshops to enmpower
community nmenbers with new skills and knowl edge. 8. Advocacy: Advocating for
policy changes or system c inprovenents that can benefit the conmunity. 9.
Moni toring and Eval uation: Continuously assessing the inpact of the program and
maki ng adj ustnments as needed to inprove its effectiveness. 10. Sustainability:
Ensuring the prograns |long-termviability and inpact by planning for ongoing
support and resources. 11. To give a chance to students having an interaction
with NGOs and established Social Entrepreneurs. 12. To stinulate in the
devel oprment of students’ character and citizenship spirit by involving in
community outreach activities. Community outreach programs play a crucial role
i n addressing social, economc, and health disparities, fostering comunity
devel opnment, and strengthening the bonds within communities. They are often
seen as a way for organizations and institutions to give back to society and
make a positive inmpact on the |lives of individuals and famlies. The Context:
There are several challenging issues that need to be addressed. These issues
are problematic mainly for the village communities. These include environnent al
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i ssue, agricultural waste managenent, poverty, |ack of access to basic
services, healthcare access, educational disparities, gender inequality etc.
First and forenbst is the issue of pollution which is rising up due to the
burning of waste crop. Second issue is the problens of illiteracy. Many poor
children do not have access to schools and sonetines there is school dropout
whi ch needs to be curbed. Donestic violence is another issue which is done
agai nst wonen. Gender inequality is a big problem FromFemale feticide to
femal e infanticide to rapes, females face several problens, which is very
disturbing. As a result there is inbalance in sex-ratio in society. Qur youth
is facing several nental health issues. Dreaded diseases like HV/ AIDS are
spreading in the society. Its inportant to note that the specific problens
faced by a village can vary greatly depending on its |location, culture,
econom ¢ conditions, and historical context. Addressing these challenges often
requires a conbination of conmmunity efforts, governnent initiatives, and
support from non-governnental organizations to create sustainable solutions
tailored to the unique circunstances of each village. The Practice: Qur
Conmmuni ty Qutreach Progranme is unique in Session 2017-18. The volunteers
organi zed a programe in the canpus on social evils |ike Beti Bachao Beti
Padhao, Donestic Violence Prohibition etc. The volunteers al so perfornmed Nuddad
Nati ka, Haryanvi Skits Poetic Recitation in the canpus to enhance literacy
rate. NSS students run a canpaign for cleanliness of historical place in
Nar naul . Qur faculty nenbers organi zed various expert |ectures for vol unteers.
Ral |y on Swat chh Bharat Abhi yan was observed to pronote clean habits in
different areas of Narnaul. Awareness canpaigns for “Traffic Rules and Say No
to Crackers” were run by volunteers in canmpus regarding harnful effects of
adul teration and plastic. Environment consciousness was al so created by various
activities. On the occasion of Wrld Red Cross Day pl edge on Bl ood Donati on was
al so taken. Various Programmes and Wor kshops were organi zed in association with
the different departments in the college canpus to develop the Skills in the
students. A programme was started with a thenme of growing air purifying plants
like Aloe vera, Areca Palm Mney plant, Tulsi in the canpus. The nmin purpose
of this programme is to encourage and to enable our students to get firsthand
experience in entrepreneurship and also to create awareness towards green and
cl ean environnent. CGovt. College for Whnen of Narnaul organized NSS Canp in the
rural area to cone in contact with the society. Best Practice - 2 Title of the
Practice: Skill Based Education A skill-based programis an educational or
training initiative designed to teach specific skills or conpetencies to
i ndi viduals, usually with the goal of enhancing their enployability, advancing
their careers, or inproving their ability to performcertain tasks. Skill-based
progranms can take various forms, including formal education, vocationa
trai ning, workshops, online courses, and apprenticeshi ps. These prograns are
often responsive to the demands of the job market and aimto equip individuals
with practical, job-related skills. Cbjectives of the Practice: « To acquaint
girls with practical know edge. ¢ Skill-based prograns are centered on teaching
particular skills or conpetencies, such as technical skills, soft skills, or
speci al i zed knowl edge. ¢ The skills taught in these prograns are practical and
directly applicable to real-world situations, particularly in the workplace. -«
The aimof Skill-based progranms is to provide a quick and efficient way to
acquire skills.  To provide entrepreneurial orientation along with required
skill training for self enploynment and entrepreneurship devel opnent. ¢ Many
skill-based prograns offer flexible schedules, including part-tine or online
options, to accommpdate the needs of working adults and busy individuals. -
These progranms often include hands-on | earning experiences, practica
exercises, and real-world projects to reinforce skills. Exanples of Skill-Based
Prograns: ¢ Technical and Vocational Training: These prograns focus on teaching
technical skills, such as wel ding, plunbing, conputer programm ng, autonotive
repair, and healthcare-related skills like nursing or nedical coding. -
Language Courses: Language prograns teach foreign | anguage skills for purposes




such as travel, business, or translation.  Leadership and Managenent Trai ning:
These prograns are designed to enhance | eadershi p and nanagenent skills,
i ncl udi ng communi cati on, team buil ding, and decision-naking. « Certification
Prograns: Many industries require specific certifications, such as Project
Managenent Professional (PWP), Certified Public Accountant (CPA), or Certified
I nformati on Systens Security Professional (CISSP). Certification prograns
prepare individuals for these exans. ¢ Soft Skills Training: Prograns nmay focus
on inproving soft skills such as comuni cation, problemsolving, tine
managenent, and enotional intelligence, which are essential in various
prof essions. ¢ Entrepreneurship Prograns: These prograns teach skills rel ated
to starting and nmanagi ng a busi ness, including business planning, marketing,
and financial nmanagenent. ¢ Art and Creative Skills: Skill-based prograns al so
cover creative fields |ike graphic design, photography, witing, and nusic
production. « Digital Mrketing Courses: These prograns provide training in
online marketing strategies, including SEO, social nedia marketing, and content
mar keting. Skill-based progranms play a crucial role in workforce devel opnent
and lifelong | earning, helping individuals acquire the skills they need to
succeed in their careers or pursue new opportunities. They are often seen as a
val uabl e conplenment to traditional education and are in high demand in
industries that require rapidly evolving skill sets. The Context: College is
wel | aware of the inportance of vocational education as career opportunity and
has taken a nunber of inportant initiatives in this area. Coll ege has
successfully conpl eted the programe on wonen cell organization, placenent by
different conpanies etc. The neeting scheduled at different tinme held with

Principal, to continue these skill courses which will create job opportunity as
well as fulfill the need of the day. Different programe which were related to
the religions organized by college to skill up the students about them

Vocational Education is traditionally non-academic in nature and is totally
related to a specific trade, occupation or vocation. As it is vocation based
it is called Vocational Education. Sone other programe which were related to

wonen safety, their career opportunity etc were organi zed by coll ege. The

Practice: During the session 2017-18, various activities have been conducted
i ke extension |lectures, semnars, workshops, field projects and field visits.

Various exhibitions displaying Best out of Waste, Enbroidery, Painting, science
project etc. are organized fromtinme to tine. ‘Mehandi Lagao’ conpetitions are
organi zed on sone occasions |like Teej Karwa Chauth. Students get exposure to
new designs. The practice related to skill-based prograns enconpasses a range
of activities and strategi es designed to effectively plan, inplenent, and
manage educational or training initiatives ainmed at devel oping specific skills
in individuals. Provide career counseling and job placenent assistance to help
participants transition into enploynent or advance in their careers. CQur
col l ege established connections with enployers or industry partners to
facilitate internships or job opportunities for the students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://gcwnarnaul . ac.in/inmages/ 83/ MiultipleFiles/Filel6968. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

CGovernnent Col | ege for Wnen, Narnaul, Haryana, has nmade significant strides in
the area of enpowering wonen through education, and its performance in this
distinctive priority area is noteworthy. The institution has prioritized wonens
education, recognizing its transformative potential and the critical role it
plays in fostering gender equality and soci o-econom c devel opnent. The Col | ege
students are i mrensely encouraged to participate in various sports activities



http://gcwnarnaul.ac.in/images/83/MultipleFiles/File16968.pdf

and rel ease their unexpressed energy to facilitate their overall devel opnment.
This way, the Coll ege hel ps students | ead happier and brighter life as
participating in sports activities increases nental alertness, self-esteem and
confidence of the students which is an essential part of the curricul um
Col l ege realises that Sports activities can be a gateway to better
opportunities for students. To boost participation of students in sports in
I ndi a, schol arshi ps and financial support through excelling in sports are given
whi ch subsequently inprove their lives quite significantly. In conpetitive
scenari o such as excellence in sports helps in placenents. Students can devel op
better interaction skills such as conflict resolution and effective
comruni cati on through sports. The activities in Physical Education and sports
focus on physical fitness of students and on naking their participation in
Inter - College tournaments such as- Kabaddi, running, cycling, long junp, high
junp, shotput and many nore. One of the nobst eventful and prestigi ous
activities conducted by the College is the exposure to sports and yoga to
students. One of the coll eges standout achievenments is its commtnent to
provi ding access to quality education for women in the region. Narnaul, like
many ot her areas in Haryana, has historically faced gender disparities in
education. Governnent College for Whnen has worked tirelessly to bridge this
gap, ensuring that young wonen have equal opportunities to pursue higher
education. The college has increased enrollnment rates anong fenal e students,
particularly from di sadvant aged backgrounds. |Its open and inclusive adm ssion
policies have wel comed wonen from various soci o- econom ¢ backgrounds, enabling
themto access hi gher education that m ght have ot herw se been beyond their
reach. The institution has recogni zed the inportance of equi pping wonen with
practical skills that enhance their enployability and soci o-econom c prospects.
It has introduced a range of skill devel opnment prograns, including vocationa
courses, conputer literacy progranms, and entrepreneurship training. These
initiatives have enpowered wonen to becone financially independent and
contribute to their famlies and communities. Students at Governnent Coll ege
for Wnen have access to state-of-the-art conputer |abs and vocational training
centers, where they can develop skills in areas such as information technol ogy,
fashi on design, and culinary arts. These prograns not only inpart val uable
skills but also boost the confidence of young wonen, enabling themto explore
new career paths and becone nore self-reliant. The college places a strong
enphasi s on gender sensitization and awareness. It has established a Gender
Sensitization Cell to address issues related to gender-based discrimnnation,
harassnent, and viol ence. Wrkshops, sem nars, and awareness canpai gns are
regul arly organi zed to educate students and faculty about gender equality and
wonens rights. By fostering an environnment that pronotes respect, dignity, and
gender equality, the institution has created a safe

Provide the weblink of the institution

http://gcwnarnaul . ac.in/inmges/ 83/ MultipleFiles/Filel6967. pdf

8.Future Plans of Actions for Next Academic Year

1. Formation of Mentor-Mentee groups for the betternent of students. 2. Al the
departnents were encouraged to organi zed sem nar, workshop for PG courses and to
prepare curriculumfor value added courses. 3.Devel oping of |ICT enabl ed
cl assroons/ Lab to inprove teaching-learning. 4. Val ue based education may be
given nore attention. Yoga and Meditation classes may be introduced.

5. WBDC/ NCC/ NSS/ YRC/ RED RI BBON Cl ub units of the college are advised to organize
nore activities for the benefit of students. 6. Regular Medical Checkup for
anem ¢ students and | ook after is necessary for the students as many of them cone
fromlower nmddle-class famlies. 7. Mre sanitary napkins nmay be distributed
among girl students. 8. To encouraged faculty nenbers to undertake nore and nore
research work. 9. The buil ding support is inadequate sone classes are held in
open ground. There is a need of at |east a block of 12 cl assroons.
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