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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

GOVT. COLLEGE FOR WOVEN, NARNAUL

Name of the head of the Institution

Sh. R K Yadav

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01282250260
Mobile no. 9467830500

Registered Email

gcw_nar naul @ahoo. co.in

Alternate Email

gcwnnl 90500@nwai | . com

Address Behr or Road
City/Town Nar naul
State/UT Har yana
Pincode 123001

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Sh. R P Yadav

Phone no/Alternate Phone no.

01282250260

Mobile no.

9467830500

Registered Email

gcw_nar naul @ahoo. co.in

Alternate Email

gcwnnl 90500@nwai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gcwnarnaul . ac.in/inmges/ 83/ Mi
ltipleFiles/Filel7001. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://gcnnl . ac.in/Hone

5. Accrediation Details

Cycle Grade CGPA Year of Validity
HemeeliEe Period From Period To
2 B 2.13 2015 15- Nov- 2015 14- Nov- 2020

6. Date of Establishment of IQAC

02-Jul - 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

M nutes of | QAC

02-Jul - 2018 9

M nutes of | QAC

02- Nov- 2018 9



http://gcwnarnaul.ac.in/images/83/MultipleFiles/File17001.pdf
http://gcwnarnaul.ac.in/images/83/MultipleFiles/File17001.pdf
http://gcnnl.ac.in/Home

canpus.

facilities in the college

M nutes of | QAC 11- Apr-2019
1

Feedback form Students 04- Nov-2018
7

Feedback form Parents 04- Nov-2018
7

To i nprove the 11- Apr-2019

i nfrastructural 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
GCW NARNAUL Schol arshi p DGHE Har yana 2018 10444000
(Stipend) for 365
SC students
GCW NARNAUL Haryana State DGHE Haryana 2018 60000
Meritorious 365
I ncentive
Schene For UG
GCW NARNAUL Haryana State DGHE Har yana 2018 48000
Meri torious 365
I ncentive
Scheme For PG
GCW NARNAUL Meri t DGHE Har yana 2018 30000
Schol arship for 365
Grls Topper in
10+2
GCW NARNAUL Earn Wi le You DGHE Har yana 2018 100000
Learn 365
GCW NARNAUL Lab Upgradation| DGHE Haryana 2018 150000
365
GCW NARNAUL Wne St udy DGHE Har yana 2018 142000
Devel opnent 365
GCW NARNAUL Sports DGHE Har yana 2018 160000
365
GCW NARNAUL Sci ence DGHE Haryana 2018 25000
Exhi bi tion 365
GCW NARNAUL Cul tural DGHE Har yana 2018 30000
Activities 365

Vi ew Upl oaded File
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9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Al
instructed to prepare academni ¢ Cal endar
t hrough cells and cl ubs. 3.
Princi pal requested all

prepare Papers for
academ c environnment and di scipline.

heads of departnents and incharges of cells,
2. CoCurricul ar
ICT infrastructure to be Inplenented. 4. The
the HODS to organi se Sem nars/ Speci al
Wor kshop/ Tal k for students with | QAC. She further
encourage notivate students to actively take part
presentation in front of the resource persons.

Conmittees etc. were
and extra activity plan

Lecture/

requested all the teachers to
in the enrichnent progranmmes
5. To inprove

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To notivate teachers to publish papers
in sem nars/ conferences, participate
i n workshops. Synposium etc.

| QAC notivated faculty nenbers to

publ i sh research papers and total

El even were published in International,
Nati onal and one book al so publi shed
and twenty two papers were presented.

To Extensively use ICT Tools, E
Resources by the teachers for teaching.

100% t eachers are using Coll ege ERP and
| CT Tool s.

To undertake feedback fromall students

at the end of each senmester

Feedback Anal ysis was conducted and
foll owi ng acti ons were undertaken,
Online schol arship and | esson plan were
started earlier it was offline.

To conduct various extension activities

Fifty five students were participated
in Swachh Bharat Sunmer | nternship,
Si xty students were participated in



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik85MjU4UTRRL2RxTVJHd3hGK1Zja0E9PSIsInZhbHVlIjoib1hOSjQ2WFpKTnEyNUZmZDNRNVUvS1VSRW82cnFYUHYzdGtVTytBemFyRnZpTldvZlMzb2pRU2hQL0ZXcDZKT0JSc3NNaE1ueHRPQXNnRUZSWFh3RHc9PSIsIm1hYyI6IjhmZTZlYzMyYzkxMTcyMTRhYzE3NWU5NzJjODkzNjY0ZTM0NDkzZTI2MjUwNWVmODAyNTE5YjE3MDIxZTM1MGEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ind2SVcxcmpib1FUcUhva3JGTzlRZ3c9PSIsInZhbHVlIjoiZlhYR3NzdHpDcFRkWTRyandIQmsvOWl0cm8yRm9LVTlodEJqL2VJdmxDR1BjbEdZY0VZcEYzMEtWUHl5UWtLNytaNmR3enFGMzRSQ0RCUGVmK09UeWc9PSIsIm1hYyI6IjdmNTY0YTFhNGU3ZjQ0OTZkYjRiZDMxY2M2YTM4NDc4NjNkYzczOGRmODk0NTkxZDIyY2E3ZGVhNjM5NTdmYTQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Illyd3FqbDdjQXpzQ1NvY21RUjJSd0E9PSIsInZhbHVlIjoiRGk1RHl4K25YOGRLeWxYekZwRDd1NWEybXliZ2FGcG1qbWNXMU9yUWRmZmhPeCtOSUJ4MmhBM2hZeUtvNnV5Mm9MSnQ0R0hHaFNVN2dLQ1hvVG0xS1E9PSIsIm1hYyI6IjI2YTVlOTQxMDYwMGMxZWNkMjEyYTNkNTIwYWQzOGU5M2ZjNWM0ZGQxOThiZDQ1MjBiYjkzMTUxYjljOTM5NmQiLCJ0YWciOiIifQ==

First Aid and Hone Nursing Training,
Participation in State | evel Youth
Par | i ament

To devel op Smart Cl ass Roons

Ten smart cl ass roons were devel oped
and col | ege canpus covered under CCTV
caneras, New furniture was purchased

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Chai r man 02- Nov- 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 23- May- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

A Managenent | nformation System nodul e
i s operational under the aegis of
Department of Hi gher Educati on,

Haryana. The M S keeps a conti nuous
supply of information fromthe DGHE. It
i ncor por ates deci si on support system
virtual office know edge base system
for the entire organization. MSis
used for primary identification of
probl ens and possible solutions. It
hel ps the college and the Departnent to
pi npoi nt the | ocation of problens and
causes. It provides an organizati onal
data of the Regul ar contractua

enpl oyees. It helps the college for
coordi nation, control, analysis and
visualization of information. It also
provi des the data of planning,

desi gni ng, devel opi ng and eval uati ng
the information system It helps to
process and to interpret nassive anount
of data fromnultiple sources and
generate procured information regarding
teacher’s day to day |ectures, weekly



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVBdEtFWjdHaDdReXF1a3VBRVpzbmc9PSIsInZhbHVlIjoiaVRqVjRDSWFNblBaVkt6NnAyblprVXg0RkdkeU1KTnF1NEdFbmFSdkYwVkRMajRVSUtmMmxzQ09PTkhwb2JrY0ZXZTZIeEQveXhRNTlLNU05UjEvNHc9PSIsIm1hYyI6IjgyODRjZmFmMDA4NGQ2ZWQ4MTI5ODBlNmQ5MzNjMjk1Yjc4ZTBlZjUzYTEyZWJjMjU0Y2EzYWI5OGUyMDY0M2UiLCJ0YWciOiIifQ==

reports, Verification of enployees,
transfer/deputation report, |eave data,
NOC for various domain, workl oad
Assessment report, faculty position
teachi ng and nonteachi ng online DPR

cl asses report.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Course curriculumis finally approved by the academi c council of the university
and di splayed on the Indira Gandhi University Meerpur website. In response to
it, our institution has an excellent nechanismfor well planned delivery of the
prescribed syllabus. College has the central time table Conmittee as well as
departnental tine table conmittees responsible for designing the tine table and
followi ng the curriculum The Academ ¢ planning starts with very begi nning of
every acadeni c session. Teacher- wise tinme table is also pasted on every
cl assroom Fromthe begi nning of teaching daily attendance register is
mai ntai ned for students by all the faculty nenbers. The students who are absent
are reported for fine through absentee slips. Those who are absent for |ong
time are inforned through phone and post. The roll no of the students who
remai n absent for nmore than fifteen days are struck off and they are sent
i nformation about it. Absentee slips are maintained for a session and fine is
charged before the senmester exanms. Secondly, the syllabi is divided week wi se
and | esson-plans are prepared by the all teachers. This lesson plan is
di spl ayed on the notice boards of the respective departnents for the
conveni ence of students. Thirdly, for awarding internal marks (20% of the tota
mar ks) various perimeters |ike attendance, assignnment and class test are taken
periodically and docunentation is done accordingly. Mst of the teaching is
done using chalk & board but along with that there are ten smart roons in the
coll ege and the teaching is al so done using smart roons and e-content of
various subjects that is available. Tine table of the college is prepared cl ass
wi se taking into consideration all the subject conbination. Al the
departnental heads al so asked to prepare their respective tinme table teacher
wi se and display it for students. Each departnment holds inter class conpetition
for better understanding of these subjects and keep track of the activities in
there society register. Teacher wise time table is also displayed roons w se.
Col | ege administration always works for the scope of inprovenent by C ass-
Tests, assignnents, Projects, Paper presentation, PPTs are taken fromthe
students and marks of internal assessment are awarded on the performance of the
students in the class. 1QAC of the college is commtted to zero tol erance
towards copying to ensure quality education. Sonetinmes it |leads to | ow pass
percentage al so but | QAC of the college insists on the quality education.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year




Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI L

Nill

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

VA

Nill

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Nill
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Feedback is an essenti al

the satisfaction of all

student satisfaction is nust
The Col | ege encourages feedback fromthe students,
faculty. The node of feedback is offline.
growth of the institution and healthy environnent to cater quality education to
| QAC of the coll ege has planned,

its own. Conplaint and

the students.
devel oped and executed a strong feedback system of
suggesti on boxes have been installed at the adm nistrative block in the
college. It organi zes feedback from students and parents for self evaluation
and i nmprovenent. Random feedback fromthe students is carried out towards the
end of the session on curriculumregarding infrastructure available in the
col l ege. Teaching nethod of the teachers and their

el enent of the teaching-

| earni ng process. Coll ege
adm ni stration and | QAC of the college feels that strong feedback system and
in order to inprove the teaching-Iearning process.
parents and teaching
Surveys are very essential for the

performance is al so
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eval uat ed through the process of feedback. Random student satisfaction surveys
are also carried out in each senester. Parents - Teachers neetings are also
organi zed to di scuss overall devel opnent of the students, during such neetings
parents and teachers can di scuss about strong and weak areas of the particular
student. Gievances Redressal cell for students as well as staff, Anti Raggi ng
cell, Prevention of Sexual Harassment Cells for staff and students have been
created to redress the grievances of the students and enpl oyees and to provide
heal thy, hearty, free and secure environnent for all the students. They al so
recei ve assessnent and regul ar feedback about their strengths and weaknesses on
their assignnents and examinations. Wile in our college, faculty has been
capabl e and uses innovative nethods of teaching, we further strengthen these
practi ces based on students’ and staff nenbers’ feedback for quality education.
Such type of healthy environment is nust for holistic devel opment and

nmul tifarious devel opnment of young buddi ng personalities. Gievances Redressa
cell of the College takes care of the grievances and the feedback system of the
coll ege help for necessary inprovenent in the teaching and | earning process.
Applications and the conplaints received in conplaint box are nonitored,
scrutinized and anal ysed by the cell and are taken up with the concerned
authorities, teachers, departnents, Principal etc. After proper disposal of the
i ssues, Conpl ai nant students are infornmed about action taken and resol ution
Feedback received fromstudents is also analyzed and utilized and the val uabl e
suggestions of them are given due considerations, discussed in the staff

meeti ng.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Art 2400 2528 2188
BCom Conmer ce 480 534 464
BSc Medi cal 240 293 233
BSc Non- Medi cal 480 521 451
VA Engli sh 80 104 71
VA Hi ndi 80 110 77
VA Pol Sci ence 80 118 74
VSc Mat hemat i cs 80 134 75
Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3386 297 45 0 30

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)
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Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
75 65 10 10 10 10
| CT Tools and resources

View Fil e of

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has a well structured mentoring system. Every department assigns a tutor to maintain the profile of
the students through CIMS to monitor their academic and soft skills gaps and progress. Small batches are
allotted to the tutors who are personally guided and counseled by them. On the basis of their academic and
personal record they are categorized. The Institution follows the students - tutor mechanism in all the classes.
The Tutor provides them individual attention and one to one counseling to address their personal, emotional,
professional, social issues which also help to reduce the dropout rate. Performance of the students is regularly
monitored by the tutors and suitable corrective measures are taken as and when required. Thereafter suitable
remedial means like extra classes, tutorials and counseling sessions are organized, to the needs of the special
categories. Advanced learners are encouraged to visit the Library and consult Latest journals. They are provided
advanced study material through the CIMS portal. Tutors lay great emphasis on the overall personality
development of its students and motivates them to participate in games, sports and curricular activities. All the
departments and various cells organised a Large number of activities to groom their personality and to prepare
them to face any challenges in life. Value added courses have been introduced to provide life skills to the
students. IQAC of the college lays special emphasis on effective mentoring system in the college keeping in
mind the diversity of the learners coming from different social economic and educational background. The faculty
of the college has been made to use interactive method of teaching by using PPTS, ICT, E-Resources,
organizing field. Tours faculty of the college encourages participative learning by organizing group discussion,
Open discussions and by giving assignments to them. Doubt clearing classes both for the weak and the
advanced students are arranged so that neither of them suffer and may get maximum benefit from the teacher.
IQAC of the college feels that the mentoring system will be more effective and the faculty will be able to impart its
best only when it is updated in its knowledge. That is why, it makes sure that the faculty attends more and more

seminars, workshops, in service training, use ICT, E-resources etc.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor

: Mentee Ratio

1: 49

3683

75

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
0 3 33

57

75

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
nternational level from Government, recognised bodies during the year )

Name of the award,

Designation

Name of full time teachers
receiving awards from
state level, national level,
international level

No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File

fellowship, received from
Government or recognized
bodies

Year of Award

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikc0TmlYdkJOdU1BbTcvQ1VnZndQZFE9PSIsInZhbHVlIjoiUzJENjBGNHo2QTJyenh0UldaVGcrMFlIS1lCdEQySnkxSzlaNmlkN1lOb2YzVXArUi9ObDBXZFdNL0ZVbjc4Zkd1cEEwM1UrOXprTndMSlhtVEZNK3c9PSIsIm1hYyI6ImEzZjBiZjhmM2YxOTRmMWYxOTU5NTc2M2NmYmI5MzVmM2QxZGE0YTk2Mjg3YjhlYTE3NzA0MzdlMjI1MjMyMTEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRhRWxmcXQ4QTA4Q1JPOTlKRkxnNUE9PSIsInZhbHVlIjoiclFLTlBrVzlOYTJMVWtzelZ2bklsYkVmb1pYTFFWNzVjNTJjQW5sK0QwNTZWNFdFb21WdURsUjRlWFJmREYwWURmQXp0UDJZNTduUlNKOVY4TUtOWFByanRjeXAwYUQ2RkxmVHBmN3hzKzQ9IiwibWFjIjoiYTQ2OWFjMWNkYzhhYjVmYTljOGU2ODc3MGRlOGVmYTE3NWMzNjc2YmRlMDQyODQwM2UxYzNhNWRhMTk4M2UyMSIsInRhZyI6IiJ9

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA Arts Vi 24/ 05/ 2019 28/ 06/ 2019
BCom Commer ce Vi 14/ 05/ 2019 29/ 06/ 2019
BSc Medi cal Vi 25/ 05/ 2019 25/ 06/ 2019
BSc Non- Medi cal Vi 25/ 05/ 2019 03/ 06/ 2019
VA Engli sh IV 31/ 05/ 2019 10/ 07/ 2019
VA Hi ndi IV 31/ 05/ 2019 20/ 11/ 2019
MA Pol Sci ence IV 27/ 05/ 2019 25/ 11/ 2019
VSc Mat hemat i cs IV 27/ 05/ 2019 11/11/ 2019
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Eval uation process is standardi zed by the respective departnents internally.
The senior faculty assists and guides the younger faculty regarding the sane.
Foll owi ng refornms have been initiated on continuous internal evaluation system
at the institutional level. 1. Faculty menbers apprise the students about the
eval uation process in their class. Evaluated assignnments and class tests are
returned to themfor a short period, during which student’s doubts regarding
eval uation are taken up. Serious grievances connected with evaluation are taken

up by exami nation comrittee of the college. 2. The university adopted the
senester system of teaching in 2011 as reconmended by the UGC. For outstandi ng
sports persons the university allowed special condoning of |ectures. 3.
Internal assessnments of 20 nmarks is taken very seriously by the institution. It
ensures conplete transparency in the entire internal evaluation system by
scrupul ously followi ng the earlier processes of house tests. For this purpose
there is an exam nation conmittee which ensures that -Subm ssion of assignnents
is time bound. -Class tests are conducted within a particular testing-w ndow
al ready nentioned in college prospectus. -Transparency in evaluation. -Students
can get their answer books and and can re-eval uated by paying the prescribed
fee to the university. -Students can have photocopy of the answer book after
the declaration of the result by paying the prescribed fee to the university
-Credit systemfor evaluation has been adopted for P.G courses.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ ¢ cal endar for each session is prepared by the university and coll ege
adhered to the sanme for teaching terns, vacations and conduct of exans.
Academ ¢ cal endar of university for session 2017-2018 is followed. It is

di spl ayed well in advance in the college prospectus. The institution prepares

academ c cal endar in coordination with I QAC, incorporating the |latest topics

and skills required for the students, in the formof quest |ectures, workshops,
field visits, semnars. Thereafter teaching schedul es are planned by the
departnent for odd and even senesters respectively. Gound tine table is
prepared by the conmttee especially constituted for this purpose. Thereafter
the respective HOD S prepare the tinme table of their departnents and
di ssem nate the sanme. The entire syllabus is divided in units and nonthly
syl | abus breakups as per availability of teaching days .Lesson plans are
prepared. The col |l ege provides curriculum schedul e for the subm ssion of
assignnents and class tests. Class tests are conducted in a planned manner
keeping in view the class-size and nunber particul ar papers are being studied




by each student.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://gcwnarnaul . ac.in/inmages/ 83/ MiltipleFiles/Filel6984. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Ni | BA Art 795 425 53. 45
Ni | BCom Conmrer ce 166 125 75. 30
Ni | BSc Medi cal & 274 120 43.79
Non- Medi cal
Ni | VA Engl i sh 31 3 8.38
Ni | VA Hi ndi 37 34 64
Ni | VA Pol 34 33 97. 06
Sci ence
Ni | VBc 36 30 63. 89
Mat hemat i cs
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://gcwnarnaul .ac.in/inmages/ 83/ MultipleFiles/Filel6986. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File



http://gcwnarnaul.ac.in/images/83/MultipleFiles/File16984.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkgxSmFDZllIbnJFcy9SelhmRjl3T0E9PSIsInZhbHVlIjoiL2N6aWpFaHVFU3RVV1VmWWhRRGNaMG9hVnQ3aHVYOEdkeVY5MDJQL3Y0MDl3blJGQVJlWVdxcUFOOEt3OW1ZQ3MvSDJvWlhRci9iZ2xqRlJ6NVh0MEpvLzRocW9iQjU5SWZjR09YVWZDdmc9IiwibWFjIjoiM2FmNDY5Y2MyZjIwZWFmOWY4YzRkOTAyMzlhODA2YzRiM2ExOWJjYmUwOGUyMGQxYWY2NzlmNThhZTY0ZDQyZSIsInRhZyI6IiJ9
http://gcwnarnaul.ac.in/images/83/MultipleFiles/File16986.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNFZ2tZQlJvM0tzWVRaNVdzUFhSV1E9PSIsInZhbHVlIjoiekRhTzBzdDM5N3RVOFpZVVExcmpKY2g3dkxaWTJGMXdNNjhaYXU1eGtHcmU5RUp0WHhrN2VlZlpja2xiaEFIcHFjeDMxeFlROGdGNm1pSVNyaUJmSjJSUDR6ZVRjQ3YwOWp0N0xEVWlBUnc9IiwibWFjIjoiZGQ5NzFmMzY0MGVjNWJiMTM5YWM2MjAwZjgwYTE1NDg1ZGQ2ZjQwZWFhYjZkOTBjZDBkNGU2NTkyNzE1YWMxMCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVZZUtzcDh0NFNqU0hOSkFWdFpsaUE9PSIsInZhbHVlIjoib21QTFdhY2RWek5UTi9uS0FQb1RFSFhVYWliQTRSeVh0dldYcGZzSDJxMFpmcUNCeWJ6OVBIcmMvaEdBMGVMdEljcDd4d2ZqU1UwZlVNRlpNYTFTMXc9PSIsIm1hYyI6ImY1MGMwOGNmYjA3Y2M1Y2M4YTcwMTA2MGQyYTFkZDQyMGE1NjUyNjY3MTdmOGQ5YTU3MTlkNWJlMzI1ODhiMmUiLCJ0YWciOiIifQ==

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Engl i sh 1 5.25
I nt ernati onal GECGRAPHY 6 4.73
I nt er nati onal MATHENMATI CS 4 5.11

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Engl i sh 1

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
Vi ew Upl oaded File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IktKUXQyL21EdTBvOTY4M2tFUWFVMlE9PSIsInZhbHVlIjoieUI2SVBRK083MDhsaktzd1B0cTRCOFFoamdnbmFzVVNiODFaNnY4aXJYeVhXdW0ybmFCeGprMUlkamZKNkpkOG0xQ0tkcXJVcjRUVWphbHRINUd0dm1OQ0t3NWNTZnliQXZPUTBuUjlrQkU9IiwibWFjIjoiYWEwMTI1MzljMTg5ODE2ZmVjZTRlNjJjNTc3NGE5ZTQ4NGYyNjQ0MTJlNTgxYmNmM2U5ZjU3NGVhYjNhMzg0MyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRIWlVsY3lJVU5FZVZHNmZZdmFJTWc9PSIsInZhbHVlIjoiODR0SUhXYU5OZXVZRGs1UkdydnRVa3MyZ2RqZ1hwWjhjdVFPays4b0U2MHY3R0ZRUjUrZFVjYjBGZTlkbEZ4VjZoUUtxRko4WW1ONnhjSGJFMkt5Szl2eFNyeVdyMjRDMUVkMTJ4T0VtNFZtQU9VYXRPbEs5R2xRZ2JzWnI4elMiLCJtYWMiOiJlNDVlM2JlZDZiOTIzNjZjM2I3NjY4Yzc2Y2ZkNWI0NDFmYTM5Y2UxMDgzZmQxYzAxYjJkMDU4ZDBjMDJmZTAzIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImwxdDJHSzhNU3c4aHpjaDdkMk15RFE9PSIsInZhbHVlIjoiMUFDL01aWUNzckJreHA3aTR3dkp3ZVljZXJ5Z1djSmlOU01nSEhXK05nR0hSYWRDdXpMRXowUnB1cmd6bEdiMnRwcEk1eWkvOWUwWEdTdXY1aEdxdTc0ZDdjKy96ZHBGVlVjcDVPL1k5YnM9IiwibWFjIjoiMzkyNjlmOTg4ZGRkMDEyZjQxYTg4YjRhMTJjZjBmMjlhODYyOWU1ZTA4Y2NkM2VkN2Y4ZjAwZmY2YjgyMjVlMiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBzbnRrcEZkeUlhTHdtOFplekhoZmc9PSIsInZhbHVlIjoiMnlDYzZZL0YvQ1NOS2t0Y1FWNDBIR0gyZTRrYkhyYkdtUnBqQXhCLzVwZXpMUGRRZTJsdm9kVkgzbVN1a25vdCs2cVFmK2VVV2x4QXIwWTZZaEE3b2dqaGZaLzRBanBveEdCMXltR0FnY1E9IiwibWFjIjoiNTBiYjRiMDQyNjIwNjEzMzU5ZGNhZjk5ZDc5MzJhZWZmZWFjYTllMDE0MGZiNDFmNDJmOWE4NTY2YTFmNWYzNSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpHUTRubnBSTHJDQk1jeUc1OHZyZEE9PSIsInZhbHVlIjoiaXhBMTgvb043d1hGZk9zVjBWVGtNZjVmVHJOSkxSOE1tMmpJZDNJbWQyUytnOEJQN2pYYzBzNzd1TlRoOTVXUEM5L1EyaWpRWkkrdDBlZGVMWWhQVHc9PSIsIm1hYyI6ImIzNDI3YmFkNGQzZGU3OTQwZDlmMzk1YmQwZWY5ODE4ODhkNzNiNDkxZWMxNWNmY2JiMzEzMTgxMTNkMzUzMjEiLCJ0YWciOiIifQ==

Present ed 0 22 0 0
papers
At t ended/ Semi 0 3 0 0
nar s/ Wor kshops

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Seven Day Canp NSS i n Mohal a 3 150
Mal i Ti bba
State Level YRC with 1 5
Anbul ance Yaduvanshi Si ksha
Conmpetition Ni ket an Degree
Col | ege
Red Cross Canp YRC with CGovt. 1 10
Col | ege Ateli
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
I nt ernati onal NSS Yoga 3 150
Yoga day
Summrer NSS NSS with 3 55
I nternship vari ous
Vil |l ages
Swachh Bhar at NSS Swachht a 3 148
Pakhwar a
Swachh Bhar at NSS Swachht a hi 3 155
Sewa Abhi yan on
t he occasi on of
150 Birth
Anni versary of
Mahat na Gandhi
Al ds NSS Awr eness 3 172
Awar eness Conpai gn
Awar eness NCC Anti Tobacoo 20 53
day



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikk4ZFpQWHBLNnZ6NXhYZG1mV0JjSVE9PSIsInZhbHVlIjoiR1R2UFlNcnJ2THdjeTRpSDc3dDVLRXpBSjl5OHZoWHlPVUdNWk1rTHJSVG12MjZrVkJJd1RTTWVOYkE0ODlLQ1RlcTZtbTUrRElQNDc1UFNPM0lNUEFsTEZocVNGV0dWUkN6bFNQRnl5WUFOaW5JdWpEMmJkL2hYRCtsczNJcm4iLCJtYWMiOiI2MTIxN2MyMDM3NmU4Y2Q5YjNlZmMzMDJjNjQwYjRhMzRjNjM5YzNhODBiYjFlYWE0NDRkOTI4YTQ3ZDM1NmU2IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNwblo2UXNVR3ljQWpLTEFnSlFSR0E9PSIsInZhbHVlIjoiTGlXNHhGeS9PTzcvanFMd2JjZUdnSFprYy8zbXV1RWg3bFBLSkhZUjRQemI0M2NtaDNkclk1Ry8yVnNCM0tTZkhTekNsY2VvcS92aEN0akhIQ3crY0E9PSIsIm1hYyI6IjYyMjA3Y2I3YTU2Njc1OTI2NTVlN2JiMjQ4M2Y4MmYyMTczOWU2YzJiYzBmMDI2NzMzMDI0NmM5NTkyZmRmYjgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJsWmNJRkQ3ODZSOFpYZ1dHVjRiTFE9PSIsInZhbHVlIjoiaWxnd3l1a3czakxpdkFLazB0Zk4zeVZJLzVQcWtlV0RudDErMkpPNEkrYk93VVNlK21kK0hHT296cElEVzFkQ0ZIYThRSWplZVBodW5lU0t5SVIxQ2RJL2pOdnJCWWp2QW9uYzNpcFFjWTA9IiwibWFjIjoiMjE0YjM3NDMwYjIxZTE3NTQwNjI1ODNmMmY4ZThiYmZiMWU3MDAyMzU3ODVjNTJkMzY3NGViNjcyMDEyNTdiYyIsInRhZyI6IiJ9

Swachh Bhar at NCC Ral |y 4 48
Awar eness Yout h Red Essay Wite, 5 52
Cross Speech, Poster
Maki ng
Conpetition
Awar eness District Sl ogan 12 70
Schene Legal Cell Witing,
Speech, Poem
On Spot
Pai nti ng
Qi z Inter College Inter College 1 3
Ceography Quiz
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

3000000 0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRCaHplSHVUSHUrQS9PbmdqckZldlE9PSIsInZhbHVlIjoiUXJvRWZsL2taWFhZS2xSNVltZ0tiL0lpRzc2emttN0l6NytQNjZuQndHTmM3aGc1RkRvZnNVWGtOTlpYMzk4blY5bXlyRDVxUTAzZ3BKbHBvejBvSkExeTMyTHdnaW53Rnkwb1A0MXA5OW83MDZDdmlLem5TdDF0WVFqT2dDS0EiLCJtYWMiOiIxOTIxZmEyNWU4ZTMyOGEwOTQ4YmQyNjcwMDMzNzQzMjEzNWI3YzBjOTVjMDQ2NDZiZTA1ZmFmMjNmYTExNTU5IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5UNzFTRk5uR0ljbFRycC9KVkNObkE9PSIsInZhbHVlIjoiUUhnUmxjemo5cUwwcTRNYTA2aC9qYnQwVkd6QzYrQk5CeUx0MHU1UWZsM0R6WEtCSXRkZnRYajZwV1BoMWt6SXJuVzN6dm9keUVRbFQwN0Zqci9UdjZ5dWtWRFllb1cwNlhGdzhBQitrVGc9IiwibWFjIjoiNjQxYTI0NzdiM2ZjNGVlMDRhMWVhZGQxYTFiMTM2Y2NkZDFjODIyMzFkYWFmZjE4MWFkYTE4MzgxMTQ0MDMyMiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik14ZjVnMzlZRzA2dGFtWXFmMnM4SVE9PSIsInZhbHVlIjoiV1ZIUXNaSTlJajZLV25MandzRVp6dFdtY21ZSnBKbWd2eDRpREVldmpTNEJIbFBERDhHVFpFUDMvNVZ5bDBSUGh3SklVbzBkZnhVZG5VMzFOU0cwWlE9PSIsIm1hYyI6IjA3MmY2YTlkYjA5YzdmOGQ3ZDczY2E5MWQ1YTdiYWRjMzMwNzA5MTkwMTE5ZmE1Y2RjYzdkOGE2M2QxYjY1MzYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhLUnpJVUQ0NG1xMGc4cG1tcGlBSUE9PSIsInZhbHVlIjoiMHhKVGIyME4vcDN6a1ZMZm9OdWI0dk03WVByZFFFQVE4M3dzYlJaMWdaNmJyRnpIbERTekFHOU9hbitMTTdTbCIsIm1hYyI6IjYwMjc2YTY3YzQ2MDAzZDlhZDk5ODk5MjQ0NzAyNTM0YjUxMjYyYjAxNjEyMDZkY2FiZDEzMGY3NTkxMGE1OGQiLCJ0YWciOiIifQ==

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 19666 Nill 228 94449 19894 94449
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NA NA NA Ni |l
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 99 3 25 3 3 1 17 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 99 3 25 3 3 1 17 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording facility

Provide the link of the videos and media centre and

NA

NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

59358

59358

0

0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)
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The coll ege ensures optinmal allocation and utilization of available financia
resources for maintenance. The college strives for the holistic devel opnent of
t he students. The coll ege has established procedure and transparent policies to

mai ntain, utilize and upgrade the facilities through Supporting staff and
various conmmittees / cells. The college ensures optimal utilization of its 10
smart classroons, 2 Conputer |abs and one | anguage | ab by encouragi ng
I nnovati ve teaching-learning practices |like use of Power Point Presentations,
LCD projectors, smart boards etc. The coll ege has wel |l equi pped air conditioned
English | anguage | ab consisting of 25 conputers with LAN facility and soft

skill software. This lab is mainly used for devel oping soft skills. The college
has upgraded its IT infrastructure in view of the recent devel opnents and
change in technology to neet the teaching learning requirenents. IT cell is

responsi bl e for the maintenance of conputers and snooth functioning of network
facilities in college. It also | ooks into the coll ege website upgardation tinme
to tinme, bionetric services, procurenent of hardware software and other itens
related to conputers. College has a placenent cell or career counseling cel
with a regular staff who guide the students regardi ng vari ous career options
and preparation nmethods. It also facilitates the placenent of |ocal students in
final year by the different conpanies. College has different |aboratories for
practical subjects |Iike Geography, Hone Science, Psychol ogy, Chemistry,
Physi cs, Zool ogy, Botany and Conputer Science. For science streamutilization
of infrastructure is ensured through well qualified and experienced |ab
techni ci ans. The avail abl e physical infrastructure is optimally utilized beyond
regul ar col |l ege hours, to conduct co-curricular activities / extra co-
curricular activities etc.

http://gcwnarnaul.ac.in/images/83/MultipleFiles/File16987.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Schol ar shi p 788 10582000
frominstitution Provi ded by Govt

Fi nanci al Support
from QG her Sources

a) National Nill Nill Ni |l
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Engl i sh Language 28/ 06/ 2010 125 DGHE
Lab
Conput er Lab 01/01/ 2011 909 DGHE
Heal t h Checkup 22/ 12/ 2018 150 NSS
First Aid Hone 22/ 12/ 2018 150 NSS
Nur si ng Training
Awar eness Lecture 23/ 12/ 2018 150 NSS
on Health



http://gcwnarnaul.ac.in/images/83/MultipleFiles/File16987.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZSTlplV25IeXFBRlFad1JZZjg2QkE9PSIsInZhbHVlIjoiOEU4RkxkMlJYTTFIY2h6aU82V3BOamd2RTF3bkhNZkNFYlZFR1dMOWZqQ0dHendhZUxwYTMvaS82S2Njdm1xbytEdG1NVjJBNXhxVlBzc0t6V29Ibnc9PSIsIm1hYyI6IjZlMjU5YmVkNmVjMzkzMjljNTNhZTM0MDZhZTM5NjJjMTA3ZGYxNGNlZTJmMTNmZjI3M2EzOWRmNjlhMjE0YzciLCJ0YWciOiIifQ==

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Job fair 42 42 0 0
Organi zed at
GCG Gurugram
2018 Ext ensi on 95 95 0 0
Lecture on
16/ 01/ 2019
2019 Ext ensi on 75 75 0 0
Lecture on
20/ 11/ 2018
2019 Ext ensi on 98 98 0 0
Lecture
21/ 01/ 2019
2019 Enpl oyabi | 314 314 0 0
ity Training
by cequin
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

1

60

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

Ni |

0

Nav Jyoti
d obal
Sol uti on
Ltd, Plan
Real ty
Gur ugr am
Anbe NS Agro
Pr oduct s,
Cl evor a
d obal ,
Pukhr aj
Heal t h GGN

75

13

View File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikg2aVZlVkNWTEFLQlpBeEEyNHNNVUE9PSIsInZhbHVlIjoiSXhnT2VWNjAwQ09mcmlvWGRGWWVpNjF4TDFTN0sxaTZyV0Q2NFU4WDFtNXVHbjdkNldjMVY3NmpnVGlXTmY4MmtXbFd0dEZ2bE9VdmhaVWtvbndEWUdoNHJqM3Rvclg1MEduODhvNm1kd1k9IiwibWFjIjoiNjQyZmM5ZmJiYTQ0YWYzZTJjYjQxM2U4NzlmZWViMDYwZmY1ZGM3MDlmZjdhZjg1YzMxNDVhZmM3ODk3YzkxMyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlA2cUt1TGVOT3pQS3lwOVhQZHM2aWc9PSIsInZhbHVlIjoiWVRDV1NEaWNSSnl2eVI1ZlpaTG15SVlydkJFK1FRb2VwbkllT1o2NER6NFZzUExhU0ZSamo3TE1Rdm52UHdxRGl3UzNObnJaN0VHbTNITE5JK01VK3c9PSIsIm1hYyI6ImVhMjFlYzVlYWY3MGE0NjZiNDc2Y2U2N2IzMDg0ZTY0ZmQwZTA0YTc3NjFjYzA0MzhkYTcyNTNkY2U5NTQyYjkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNxWGw1U2dvL283aGdwMXhUU0VrNXc9PSIsInZhbHVlIjoidXRUTnFxd3phTzhJdWU1WEpPa1pLTGpBdnUzamxQUGVBemloVzJzUzVMaHVxN3JOZ20wenlZYmlQRUdXR2w3RTA0bHZQMFZCa29IbnhTZGl6dmc3MXc9PSIsIm1hYyI6IjIzNzAzODMzMWMyNTg2ZTc0OWFkOGExNzk4ZDY1OGNlNmI0ZDk4ODdmOWMyYzNhNDI2YTEwMDdlMWUzMjI3N2MiLCJ0YWciOiIifQ==

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 12 BSc- Sci ence, Centr al Msc, MA
Medi cal Non Arts Uni versity
Medi cal , BA Haryana, |1GU
Rewar i ,
Uni versity
of Raj st han,
GC Nar naul
and GCW
Nar naul
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 6
Any O her 7
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Athletic Meet Col | ege 98
Cul tural Fest/ Tal ent Col | ege 120
Sear ch
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NI L Nl Nl Ni |l NI L NI L
2019 NI L Nl Nl Nl NI L NI L
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The prom nent role of student council is to enhance the interests of the
students in accordance with the college and participation of the students in
the multiple affairs of the college. Here are sonme eni nent objectives of the
Student Councils follows- ¢ To intensify comrunication anm dst students, staff
and nanagenent. ¢ To enhance canaraderi e and esteem anpong pupils. ¢ To bol ster

up the managenent and staff for the growth of the college. ¢« To provide a

pl atform where the students can showcase their talent w thout hesitation.

Function of student council:- Student council which enbodies as the
representative body of the student popul ati on coordinates with the coll ege
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adm ni stration. They play an emnent role to raise up their voices regarding
concerns, aspirations and interests of the students to coll ege adm nistration
Student council acts as a |iaison between students and admi ni stration which
acknow edged t he student voices and their concerns. Constitution of student
council:- As far as the matter of student council is concerned, it advocates
for student interests, rights and overall student welfare. Student council was
formed during 2018-2019 session where B.com Final year student Diksha el ected
as President. For the post of Vice President, student Ritu fromthe Departnent
of M Sc. Mathematics Final Year was appoi nted. B. Com second year student Divya
Sharnma won the post of secretary. B. A First year student Priyanka Saini got
victory for the post of Joint Secretary. Apart fromthat Pooja, Sonu, Nandini
Sai ni and Pooja Sharna el ected as nenbers of student council. Vice President
Ritu was awarded Certificate of H gh Honour for Guest in Genius Hunt Prize
Distribution Function held at District Level Programre. Student Counci
resol ved nunerous conprehensive problenms in which mainly transport issues
included . Fenal e students have to face certain hurdles, regarding
transportation. City bus facility has been provided by Roadways Authority by
the recomendati on of student council. In crux if we say student council proves
to be the backbone of entire college as well as students then it won’t be an
exagger ati on.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

NI L

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

CCW ains at inparting val ue-based educati on which nakes the students
di sciplined, polite, conmpetent, confident, kind and great human bei ngs. The
pur pose providing this education is to prepare the students in such a way that
society feels blessed to have such great souls. Qur college focuses on
i ncul cating noral and ethical values anpbngst the students so that they turn out
be good citizens and serve the country. The institute has a practice of
participative managenent. All decisions of the college are governed by the
managenent of facts and information. The college believes in decentralization
of power hence it provides better opportunities to all the stakeholders in the
deci si on-maki ng process. Participative nmanagenent can be seen in the
adm ni strative and academ c structure of the college. The Principal is the
adm ni strative and academ ¢ head of the college, followed by the Bursar, Dean
and heads of departnents and teaching faculties, whereas the registrar is
followed by the office superintendent, head clerk, senior clerk and junior
clerk. Each departnment of the college has autonony in day-to-day worKking.
Freedom to make decisions for academic activities |ike preparation of




departnent tine tables, |esson plans, expert |ectures, workshops etc. rests
with them College has constituted various conmttees to performvarious
academ ¢ and co-curricular activities, and the coll ege provi des operational
autonony to all the functionaries to work towards a decentralized governance
system Each conmittee has one convener and sonme nenbers, so all the staff
menbers get an opportunity to participate in college activities equally. The
coll ege ensures that there is a channel of supervision and accountability in
the managenent so that it helps in pronoting a culture of decentralization of
power. A few instances of the practice of decentralization and participative
managenent are as follows: 1. The college conducted an Annual Prize
Distribution function in the last year. Al the teaching and non-teaching staff
nmenbers were assigned different duties for the snmooth functioning of the event.
Apart fromthe staff nenbers, volunteer students, NSS and NCC students were
actively engaged in the event. So, it is a good exanple of participative
managenment. 2. The coll ege conducts regul ar principal and staff nmeetings so
that staff menbers can air their views and help in better adm nistration and
managenent. 3. During the sports neet held |last year, all the teaching and non-
teachi ng nenbers actively participated irrespective of their departnents. 4.
The exam nations were carried out twice in the last year and all the staff was
engaged actively. The senior faculty menbers were appoi nted as superintendent
and deputy superintendent, and the other staff nmenbers were appointed as
invigilators. Sone clerks were appointed to each exam nation centre. 5. Keeping
in view the idea of decentralization and participative management all the
committees |ike wonen cell, hostel board commttee and Sexual Harassnent
commttee are conprised of faculties of different departnments. The
participation of students in sports, NSS, NCC and extra-curricular activities
is encouraged to attain the overall devel opment of students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Curri cul um Devel opnent GCW NNL is affiliated with Indira
Gandhi University, Rewari. It follows

and adheres to the curricul um desi gned
by the university. The planning for
teaching-learning in the Odd Senest er
is done in the nonth of May-June and
for the Even Senester in Novenber-
Decenber. As soon as the new session
starts, all the departnents provide
departnental workl oad and prepare the
departnental tine table. To neke
education nore effective, papers are
allotted according to the
speci alization of the teachers. Centra
time table is prepared by the tine
table conmttee with the help of the
H O Ds. The roomtinetable is also
di spl ayed outsi de each cl assroom To
enhance the quality and know the
limtations of the syllabus, students’
feedback is taken into consideration.
The Head of the college |ooks into the
overal |l acadenic growh and quality




i nprovenment of the college through
vari ous strategies.

Teachi ng and Learni ng

The col |l ege focuses on certain points
to inmprove the quality of teaching and
learning |like smart classroons, regular
exposure of the teachers and students

to sem nars/ workshops and FDPs,
organi sing departnental activities |ike
debate and qui z conpetitions,
organi si ng expert |ectures and
availability of a vast and rich
library. Critical thinking is
encour aged t hrough debates and
competitions. |Innovative teaching
met hods |i ke group di scussi on,
sem nars, group projects, field trips
etc. are adopted to make the teaching-
| earni ng process nore effective and
participatory also students are
nmotivated to go for self-Iearning.
Creativity and healthy conpetition are
fostered through co-curricul ar
activities. Students’ feedback is
coll ected and anal yzed regularly to
make anmendnents to the teaching-
| earni ng process. Renedial classes are
al so held for needy students requiring
addi tional assistance. To encourage
heal thy interaction between students
and faculty this goes beyond the

cl assroom and turns Learning beyond

curricul um

Exam nati on and Eval uati on

Exam nati on and eval uation are done
by the university norns. Al the
faculty nenbers get different roles to
play during exans and the college tries
its best to conduct the exam nation
fairly. « It has a systematic procedure
for conducting senester exami nations as
per university nornms. As soon as the
date sheets are out coll ege passes the
information to the students by putting
a notice on the college notice board. -
Exam nati on Conmttee/ deployed staff
ensure snoot h conduct and the curbing
of mal practices in exam nations. ¢ The
Practical exam nation is conducted by
i nternal and external exam ners. ¢ Many
faculty nenbers have eval uated
uni versity exam nati on answer scripts.
e Transparency is maintained in the
entire evaluation process. ¢ Apart from
the University Exam the academ c
progress of students is nonitored based
on continuous evaluation in the form of
internal assessnents, class tests,
assignnents, oral and witten




presentations, project works and ot her
i nnovative tools to gauge students’
course-specific outcones.

Research and Devel opnent

This college prioritises research
development. It is quite evident from
the follow ng points: ¢ It encourages
research activities by providing the
necessary infrastructure to faculty and

students as well. ¢ Al the faculty
nmenbers are encouraged to go for
research work. The Principal notivates
the teachers, particularly the newy
appointed, to attend seminars and
wor kshops. ¢ The college felicitates
the faculty nenbers whenever they are
doing great in research work |ike
completing a Ph.D., getting published
research papers fromtinme to tine to
avail CAS benefits as well as inprove
the research environnment in the
coll ege. « Teachers are also provided
all support for research and
devel opnment, for attendi ng sem nars and
wor kshops |i ke sanctioning duty | eaves
and encouraging faculty to interact
with faculty from ot her universities.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

e The college library, ICTs, |abs,
Adm nistrative offices, Grl’s Hostel
etc. are designed workspaces with high-
quality facilities. Before the session,
all the departnents prepare a |list of
requi red books, so the library is
updat ed every year. ¢ The coll ege
library is vast, rich and partially
aut omat ed where N neteen Thousand Ei ght
Hundred N nety- Four Books, Reference
Books, Journals, and el even subscri bed
newspapers are available. In 2018-2019
the library procured 228 new books in
various disciplines. The library is
easily accessible and it is equi pped
with instruments for the differently-
abl ed. A photocopy facility is also
avai |l abl e for the students and faculty.
e The col |l ege nmuintains a well-equi pped
ICT centre with three full-fl edged
Conput er Labs for the college
community. It has conputers with
i nternet connection to be avail able for
the staff and students. The col | ege has
two classroons with projectors. « The
coll ege has a |l arge well-nmaintained
| awn. O her physical facilities are
departnental staff roons, an Internal
Qual ity Assurance Cell, a Home science
| ab, a Language | ab, a Psychol ogy | ab
and a Music lab. « Water purifier




systemw th water coolers in each
bui l ding, Toilets for both male and
fermal e faculty nenbers and students on
each floor of the college ¢« Canteen
facility, Power generator for backup
electricity and adequate parking space
for vehicles

Human Resour ce Managenent

Al'l the teaching and non-teaching
staf f nenbers are the human resource of
the institution. The coll ege focuses on
a decentralized resources nmanagenent
structure that takes out the best from
every stakehol der and at the sane tine
enhances their abilities so that al
resources are effectively used. The
foll owi ng neasures are taken into
action: ¢« The Head of the coll ege,
Bursar, college council, convener-
menbers of various committees and
student representatives ensure active
noni toring of College functioning. This
decentral i zed resource nmanagenent
structure hel ps strengthen the
potential of each individual while
resulting in the snooth and effective
functioning of the college w thout
burdening a few. ¢ To encourage
participation actively in self-
devel opnment progranmes. They are al so
notivated to participate in workshops,
conferences, Faculty Devel opnent
Programes, Seninars, Oientation
Programes and Refresher Courses etc. -
To engage the faculty in various
coll ege work and assign themdifferent
college activities according to their
interest and ability. ¢« To arrange
sem nars, workshops and training
programres for the teaching and non-
teaching staff in the college and
notivate themto do well in research
too. ¢ To organi se regular staff
nmeetings to resolve any academ c or
personal issues or grievances of staff.

Industry Interaction / Collaboration

To strengthen industry interaction
and col | aboration, the college runs an
active placenent cell which benefits
the students a lot. The college ties up
wi th various industries and corporate
conpani es by organi zing the foll ow ng:
e« Expert and Extension |lectures from
resource persons fromthe industry. -
Cccasional visits to the industry -
Regul ar pl acenment drives are conduct ed.
e Departnents are also notivated to
make their course of |earning rel evant
to the industry.




Adm ssi on of Students

The adm ssion process for students is
fully transparent. It is done by rules
and regulations of 1.G University and
D.G H E. Govt. of Haryana and catering
to the reserved category guidelines. e

Bef ore admi ssi on dates, various
adm ssion conmttees are forned
including all the faculty menbers for
t he smooth functioning of the adm ssion
process at the UG and PG | evels for
different streans. < |Information about

t he adm ssion process |ike physica

counsel ling, the last date of fee

paynment etc. is passed to everyone
t hrough | ocal newspapers and the
col l ege notice boards. < Proper
counselling is given to new UG PG
aspirants regardi ng the docunentation
required for adm ssion by the help
desk. Coll ege adm nistration ensures a
fair and snooth admi ssion process and
takes care of students facilities
regardi ng adni ssi ons.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

No Data Entered/ Not Applicable !!!

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Smart Cities
Rur al

Devel opnent and

Sust ai nabl e

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. Puran Nat i onal Nill 2880
Prabha Sem nar on

d ean

Envi r onnent

Vi ew Fi

le

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 NI L NI L Nill Nill Nill Nill
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2019 NI L

NI L Nill

Nill

Nl NIl

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date Duration

Orientation 1
Programme wth
G ade A at
Bhagat Phool
Si ngh Mahila Vi
shwavi dyal a, Kha
npur
Kal an, ( Soni pat)

22/ 05/ 2018

18/ 06/ 2018 28

Ref r esher 1
Course with
G ade A at
University of R
aj ast han, (Jai pu

r)

28/ 05/ 2018

16/ 06/ 2018 20

Ref r esher 1
Course with
G ade A at
G J. U Hisar

21/ 06/ 2018

11/07/ 2018 21

Ref r esher 1
Cour se at
Central
Uni versity of
Raj ast han

09/ 04/ 2019

19/ 04/ 2019 10

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

27

53

12

17

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

the col |l ege provides
wel fare schenes to create
an efficient, healthy,
| oyal and satisfied
wor kpl ace for every
st akehol der. Maj or
wel fare schenes are as
follows: ¢ Provident fund
and ESI coverage for al
* Provision of maternity,
paternity and m scarriage
| eave and CCL for a

e Provident fund and
ESI coverage for all -
Provi sion of maternity,

| eave and CCL for a
maxi mum period of two
years as per governnent
gui delines. ¢ Ganting
vari ous | eaves |ike
Casual | eave, short
| eave, duty | eave,
| eave,

paternity and nmiscarriage

Ear ned
acadenm c | eave and

Student Welfare is a
top priority for the
coll ege, and to help them
financially the coll ege
practices a welfare
schenme which is called
Earn While You Learn. In
t he schenme, sone students
are sel ected based on
nmerit and their financial
background after that
t hese students are
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maxi mum period of two
years as per governnent
gui delines. « LTC, Leave
Encashnent and children’s
education all owance -
Advance | oan in case of
exi gency. ¢« Granting
various | eaves |ike
Casual | eave, short
| eave, duty |eave, Earned
| eave, academ c | eave and
conpensatory | eave as per
gover nnent gui delines. -
Medi cal Rei nbur senent,
First Ald and Medi cal
Facility ¢ Annua
performance appraisal. -
TA and DA to attend
senm nars and conferences
e Organi zing sports and
ganmes activities for both
mal e and fenmnl e staff

conpensatory | eave as per
gover nnent guidelines. -
LTC, Leave Encashment and
children’s education
al I owance ¢ Advance | oan
in case of exigency. -
O fer wheat |oans during
the session. < Medical
Rei nbur senent, First A d
and Medical Facility e
Providing festival gifts
on festivals like Diwali,
Holi ¢ Annual performance
apprai sal ¢ Sports and
gane activities for male
and fenmal e non-teaching
st af f

assigned to various
departnents to work part-
time. The main purpose of
this schene is to provide
financial support to
needy students, allow ng
themto continue their
education i ndependently
and continuously. -
Deservi ng students were
felicitated on the Annual
Prize Distribution
Function. Students from
econom cal |y weaker
sections and | ower
cl asses are given various
schol arshi ps based on
their merit. « Mentor-
ment ee groups are forned
so that students can
avai |l gui dance and
counsel ling fromteachers
regardi ng career
opportunities and their
i ssues. The students are
provided with First Aid
and medical facilities
and fee concession based
on category. < Financial
Assi stance is al so
provi ded for
participation in academc
activities, sports and
ot her Extra-Curricul ar
Activities.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

| nt er na
i nfrastructural
financial rules,

and ot her

The bur sar

financi al

these are checked by the interna
exhi bit the transparency being maintained in financial
discipline to avoid enbezzl enment or defalcation of funds or

properties of the institution at all No externa

Audit The institution undergoes different audits financi al
time to tine to ensure financi al
regul ati ons and gui delines of the Governnment of Haryana and
India are strictly followed. The coll ege does an interna
teamis nade for checking bills and vouchers.
this team which conprises one nenber from comerce,
menbers fromdifferent departnents.
expenses-related bills are checked by the bursar
al so nai ntains the cashbooks,

Al l

| evel s.
sessi on.

conpl i ance

Every year the Principal

before final
receipts,
t eam of auditors.

as well as

To audit all

audit every year. A
forns
one nenber from Econonics
types of purchasing and
approval of DDO.
bills and vouchers. Al

Al l these nechani sns
matters and adherence to

audit was done in this

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose




NI L 0 0
View File
6.4.3 — Total corpus fund generated
00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Ni Il
Admi ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Col | ege does not have a Parent Teacher Associ ation. However, The Col |l ege
focuses on interacting with the parents as well. The | QAC actively | ooks for
feedback fromthe parents of the students studying in the College. The feedback
is then anal ysed to inprove the functioning of the College. ¢« Further, there is
active interaction with parents during the adm ssion process and orientation
programme. At the time of adnissions, faculty and commttee nmenbers counsel the
students and the parents about the adm ssion process, choice of subjects to opt
for, eligibility criteria and scope for various courses etc. The parents of the
new entrants are invited for an interaction with the Principal and
Administration on Orientation Days for the college and Hostel. This has been
appreci ated by parents and has created a bond between the parents and the
institution. ¢« Teachers are in constant touch with the parents. Parents are
provided with information about the attendance of the students over the phone.
Col | ege organi ses an Annual Prize Distribution Function every year and the
parents of the awardees are invited to attend the function.

6.5.3 — Development programmes for support staff (at least three)

The Heal t h Awareness Programme, Personality Devel opnment and Stress Managenent
Awar eness Program were conducted by the Psychol ogy Departnent which focused on
safety neasures. ¢ Awareness Program for Lab Safety Measures. ¢ The Col | ege
encourages its support staff to pursue higher education in the formof |eave
and academ c support. The staff is also sent on training as and when programmes
are announced.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Introduction of new prograns  Devel opment of E-Content curriculume
| mpl enent ati on of an outcone-based education systeme |nprovenents in
infrastructure « Inplenmentati on of exami nation refornms ¢ Online student
adm ssi ons

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
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initiative by IQAC |conducting IQAC participants
2018 NI L Nill Nill 0
2019 NI L Nill Nill 0
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Wonen
Enpower nent and
Worren Educati on
Competition

29/ 09/ 2018

29/ 09/ 2018

43 Nill

My Vote Wy
Asset (Essay

Witing)

29/ 09/ 2018

29/ 09/ 2018

34 Nill

Kal at mak
Pratiyogita

24/ 09/ 2018

24/ 09/ 2018

60 Nill

Wonen
Enmpower nent
(Poem PPT))

27/ 09/ 2018

27/ 09/ 2018

36 Nill

Cel ebrati on
of Nati onal
Vot er Day

25/ 01/ 2019

25/ 01/ 2019

35 Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

LED lights are being are used in the canpus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Ranp/ Rai | s Yes 5
Rest Roons Yes 5
Scri bes for exam nation Yes 3
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 10/ 12/ 2 1 Tabacco Ant i 40
018 free Tabacco
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| | | day

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Ext ensi on Lecture 18/ 09/ 2018 18/ 09/ 2018 61

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Governnent Col | ege for Wonen, Narnaul, Haryana is a proud educationa
institution which has been rendering its service since 1988 and dedicated to
provi di ng hi gher education to wonen in the region. It is situated in the heart
of the city, making it accessible to students fromvarious parts of the
district. It is providing higher education at mass |evel w thout conpronising
the quality aspect. It has been successful in achieving set quality benchnmarks
in studies, co-curriculal/extracurricular activities, extension initiatives and
infrastructural facilities. It is commtted to provide affordable quality
hi gher education in congenial environnment to the students fromdifferently
pl aced soci o-econom ¢ sections of the society. The institution has a remarkabl e
distinction inits ability to appeal to a broad spectrum of society, welconi ng
students from di verse soci o-econom ¢ backgrounds to receive quality higher
education in an inclusive and mutually beneficial environnent. This coll ege
of fers a range of undergraduate and postgraduate courses across vari ous
di sci pl i nes, enconpassing arts, science, comrerce, and humanities. The specific
prograns offered may vary fromyear to year. The college is situated on a
canpus equi pped with cl assroons, |aboratories, libraries, and adm nistrative
bui | di ngs, creating a conducive atnosphere for |earning. Notably, the
institution provides residential facilities to nmeritorious fenal e students
hailing fromrenote areas, ensuring they have a safe and supportive place to
stay in the Grls Hostel. This institution plays a vital role in serving
students fromnearby rural areas, offering them easy access to quality higher
education. To alleviate the financial burden of transportation costs, the
coll ege col l aborates closely with the Haryana Transport Departnent to provide
subsi di zed bus passes to these students. It provides a well-rounded education
combi ni ng academ ¢, co-curricular, and extra-curricular activities, all at a
very reasonabl e fee structure. Mreover, the institution offers scholarships to
nunerous students, making it feasible for themto cover their educationa
expenses and continue their studies w thout facing financial hardships. For
students in need who wi sh to balance work with their studies, there is the
option to enroll in the Earn Wile You Learn Schene, providing themwith a
val uabl e source of financial support. Additionally, the College A umi
Associ ati on extends nonetary aid to those students facing financial challenges.
In essence, the college is steadfastly commtted to naking quality higher
education accessible and affordable to all students. The coll eges key
differentiating factor is its comrtnent to providing equally accessible,
qgual ity higher education to underprivileged students in an environnent
characterized by equity, fairness, and reason. Here, students from di verse
backgrounds conme together for their conprehensive devel opnent, inbibing the
val ues of inclusive growth and offering nmutual sup

7.2 — Best Practices
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7.2.1 — Describe at least two institutional best practices

Best Practice: |- Participative Managenment Objectives In our institution,
partici pati ve managenent and decentralization are fundamental to our coll ege
activities and represent best practices. Qur primary goal is to encourage
syner gy among the Principal, college admnistration, faculty, students, and non-
teaching staff, while cultivating an efficient, transparent, and consultative
work culture. W enphasize this approach to effectively manage our diverse
college activities, notivate staff and students to take ownership of their
tasks, and instill in thema strong sense of belonging to the institution
Cont ext Governnent Col |l ege for Wonen, Narnaul is a prom nent higher education
institution, catering to approxi nately 3200 students across vari ous
under graduat e and post graduate prograns. The inplenentation of participative
managenent plays a pivotal role in alleviating the Principals workl oad,
enabling themto focus on enhancing the overall efficiency and effectiveness of
the coll eges operations. Furthernore, addressing the diverse array of student-
rel ated issues necessitates a decentralized approach, allowing for tailored
sol utions. This approach requires consistent and increnental planning to engage
different staff menbers based on their interests and abilities. Additionally,
it is inperative to comruni cate specific objectives for their respective roles
to mnimze subjectivity. To foster a culture of trust and enpowernent, it is
crucial to ensure that individuals can work w thout unnecessary concerns about
potential repercussions for well-intentioned decisions. The Principal should
assune a | eadership role and take responsibility for the outcones achieved
t hrough participati ve managenent. Practice: Participative managenent, al so
known as participatory managenent or involvenent, is an approach to deci sion-
maki ng and | eadershi p that encourages the teachers, non teaching staff and
students, at all levels of an organization to actively participate in the
deci si on-maki ng process. This nmanagenent style is often contrasted with
traditional top-down or autocratic managenent, where decisions are nade by a
select few at the top of the organizational hierarchy and then passed down to
| ower -1 evel enployees. The senior nost teachers along with the Principal form
t he hi ghest deci sion naking body, nanely, College Council. The Principal in the

light of the policy guidelines and the vision and m ssion of the college
conducts the activities of the institution with the active support of the
enpower ed Col |l ege Council. The teachers take self responsibility to oversee the
i mparting of teaching activities in accordance with decided | earning outcones
and they ensure the exhaustive coverage of syllabus according to the predeci ded
| esson plans. The Col | ege Superintendent | eads the non teaching staff working
in office, library and | aboratories. He works in close collaboration with the
Principal and teaching staff to provide necessary ancillary and neni al support
t hrough the non teaching staff nenbers. He is also the part of staff neetings
if any issue related to the office is involved. He provides necessary
consultation to the Principal and College Council in official and
adm ni strative matters. Opportunity is given to the teachers to contribute
their ideas, suggestions, and feedback regarding i ssues that affect their work,
such as process inprovements, work procedures, or strategic planning. It ains
to enpower enpl oyees by giving thema sense of ownership and responsibility for
their work and the organi zations success. This enpowernent can lead to
i ncreased notivation and job satisfaction. The college has a clear vision and
m ssion statenment, and effective | eadership that are comritted to excellence in
education. The College invested in faculty devel opnent prograns, encouragi ng
faculty nmenbers to attend workshops, conferences, and pursue higher
qualifications to enhance their teaching and research skills. Regularly review
and update academi c prograns to harnoni ze with changi ng educati onal and
i ndustry needs. The col |l ege inplenented curricul um enhancenments by regul arly
reviewi ng and updating course offerings, ensuring alignment with industry
standards and energing trends. Prioritize student welfare, engagenent, and




| earni ng outcones. |nplement feedback mechanisns for continuous inprovenent and
the institution also focused on a student-centric approach by providing
academ c and career counseling, nentorship prograns, and fostering a supportive
| earni ng environnent. The college actively participated in conmunity engagenent
and extension activities, benefiting both students and the community. Efforts
were nade to ensure the holistic devel opnent of students by pronoting
extracurricular activities, sports, and cultural events. Faculty and students
wer e encouraged to engage in research area and i nnovation activities, resulting
i n numerous research publications and i nnovative projects related to their
work. The institution invested in infrastructure devel opnent, including state-
of -the-art | aboratories, libraries, and technol ogy-enabl ed cl assroons, to
facilitate effective learning. Regular student feedback nmechani sns were
i npl emented to gather insights into the quality of teaching, infrastructure,
and overall satisfaction. The institution undertook eco-friendly initiatives,
such as waste managenent and energy conservation, contributing to a sustainable
campus environment. Practice-I1 Holistic Devel opnent of Students bjectives
Governnent Col | ege for Wonen, Narnaul, has such a conprehensive and holistic
approach to the devel opnent of its students. The coll eges m ssion and goal s
seemto be focused on nurturing well-rounded individuals who are not only
academ cally proficient but also socially conscious, professionally oriented,
rational humanists, and vocally expressive citizens of India. The college is
committed to the holistic devel opnment of its students, enphasizing that
educati on should go beyond acadenics to enconpass various aspects of persona
and social growh. Context Managing a diverse student popul ati on of
approxi mately 3200 students with varying |learning |evels, aptitudes, and socio-
econom ¢ backgrounds is indeed a significant challenge for any educationa
institution. However, the comm tnent of CGovernnent College for Wnen, Narnaul
to providing opportunities for all students to grow and devel op as assets to
soci ety is conmendabl e. To achi eve dedi cated work culture and encouragi ng
| earni ng environnent and to socialize students for their all round devel opnent,
there is a need of innovative thinking and dedication on the part of staff of
the institution. They have to involve students in nutually supportive
environment for maeking the nentioned best practice a reality. Practice The
practice of holistic devel opnent of students needs keen efforts at nultiple
| evel s on the part of staff, students and other stakeholders. It involves not
only the core teaching- learning activities but also a excess of other neasures
such as co-curricular/ extra-curricular activities, extension initiatives,
students’ participative role in college activities, expert l|lectures, hel pful
infrastructural and ICT facilities and engaging role of faculty. Here are sone
strategies that the followed by faculty and admi nistration to address this
chal  enge effectively: o Differentiated Instruction: it recognizes that all the
students having different learning |levels and aptitudes. |nplenent
differentiated instruction strategies in the classroomto cater to individua
| earni ng needs. This mght involve adjusting teaching nmethods, materials, and
assessnents to neet the diverse needs of students. ¢ Acadenm ¢ Support Services:
O fer academ c support services such as tutoring, study groups, and academ c
advising to assist students who nay be struggling academ cally. Provide
resources to help themcatch up and excel. Devel op a robust career counseling
program that can help the students to explore their interests, strengths, and
career goals. Encourage students to consider various academ ¢ prograns and
career pathways according to their abilities and interests. ¢« Mentorship
Prograns: Establish nentorship prograns where nore experienced students or
faculty nmenbers can gui de and support newer students, hel ping them navigate the
academ c and soci al aspects of college |ife. Pronpte an inclusive and equitable
| earni ng environnent that val ues diversity. Encourage respectful dial ogue and
under st andi ng anong students fromdifferent socio-econom ¢ backgrounds. -«
Extracurricular Activities: Ofer a wide range of extracurricular activities
and sports that sustain to various interests and talents. These activities can




provi de students with opportunities for personal growth and skill devel opment.
Pronote the conmunity engagenent initiatives that allow students to apply their
know edge and skills in real-world settings, pronoting civic responsibility and
soci al awareness that can enhance the coll aborati on anmong students of different
backgrounds and abilities. Goup projects and team based | earning can help
students learn fromeach other and appreciate diversity. ¢ Professiona
Devel opnent: | nvest in professional devel opnent for faculty and staff to
enhance their teaching skills, cultural conpetence, and ability to support
di verse student popul ati ons effectively. ¢ Feedback Mechani sns: Establish
f eedback mechani sns where students can provide input on their educationa
experi ences and suggest inprovenents. Act upon this feedback to continually
enhance the learning environnent. The college excels in offering a diverse
range of co-curricular and extra-curricular activities, seanlessly integrated
with the regular academ c curriculum Various entities such as NSS units, NCC
units, Wonens Cell, Placenent Cell, Legal Literacy Cell, and Subject Societies
play a vibrant role in orchestrating these activities. Their primary aimis to
cultivate a deep sense of awareness and responsibility anmong students towards
their environnent and society. Teachers actively engage students as
col laborators in these initiatives, providing themw th an enriching
environnment to gain practical insights into different fields and domai ns.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://gcwnarnaul .ac.in/inmges/83/MiltipleFiles/Filel6988. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Governnent Col | ege for Wnen, Narnaul, Haryana is a proud educationa
institution which has been rendering its service since 1988 and dedicated to
provi di ng hi gher education to wonen in the region. It is situated in the heart
of the city, nmaking it accessible to students from various parts of the
district. It is providing higher education at nmass |evel w thout conpronising
the quality aspect. It has been successful in achieving set quality benchmarks
in studies, co-curriculal/extracurricular activities, extension initiatives and
infrastructural facilities. It is commtted to provide affordable quality
hi gher education in congenial environment to the students fromdifferently
pl aced soci o-econoni c sections of the society. The institution has a renarkabl e
distinction inits ability to appeal to a broad spectrum of society, welcom ng
students from di verse soci o- econom ¢ backgrounds to receive quality higher
education in an inclusive and nmutually beneficial environnment. This coll ege
of fers a range of undergraduate and postgraduate courses across various
di sci pl i nes, enconpassing arts, science, comrerce, and hunmanities. The specific
prograns offered may vary fromyear to year. The college is situated on a
campus equi pped with classroons, |aboratories, libraries, and adm nistrative
bui | di ngs, creating a conducive atnosphere for |earning. Notably, the
institution provides residential facilities to nmeritorious fenal e students
hailing fromrenote areas, ensuring they have a safe and supportive place to
stay in the Grls Hostel. This institution plays a vital role in serving
students from nearby rural areas, offering them easy access to quality higher
education. To alleviate the financial burden of transportation costs, the
col l ege coll aborates closely with the Haryana Transport Departnent to provide
subsi di zed bus passes to these students. It provides a well-rounded educati on
conbi ni ng acadenmic, co-curricular, and extra-curricular activities, all at a
very reasonabl e fee structure. Mreover, the institution offers scholarships to
nunerous students, making it feasible for themto cover their educationa

expenses and continue their studies w thout facing financial hardships. For



http://gcwnarnaul.ac.in/images/83/MultipleFiles/File16988.pdf

students in need who wi sh to balance work with their studies, there is the
option to enroll in the Earn Wiile You Learn Scheme, providing themwth a
val uabl e source of financial support. Additionally, the College A umi
Associ ati on extends nonetary aid to those students facing financial challenges.
In essence, the college is steadfastly commtted to maki ng quality higher
education accessible and affordable to all students. The coll eges key
differentiating factor is its commtnent to providing equally accessible,
quality higher education to underprivileged students in an environnment
characterized by equity, fairness, and reason. Here, students from di verse
backgrounds conme together for their conprehensive devel opnent, inbibing the
val ues of inclusive growh and offering nmutual support on their journey towards
progress. The institution ensures the easy availability of higher education
t hrough various financial initiatives, social welfare neasures, and other
provi sions, all the while uphol ding the unconpromni sing quality of education. As
a result, a highly congenial environnent has been nurtured, where |earning
takes place naturally and effortlessly. At the heart of CGovernnent College for
Wmen, Narnaul, is a healthy work culture that harnesses the positive energy of
both staff and students.

Provide the weblink of the institution

http://gcwnarnaul . ac.in/inmges/ 83/ MiultipleFiles/Filel6989. pdf

8.Future Plans of Actions for Next Academic Year

1. The building support is inadequate sone classes are held in open ground. There
is a need of new teaching block as denmand of PG classes has been sent to DGHE. 2.
Formation of Mentor-Mentee groups for the betternment of students. 3. Al the
departnents were encouraged to organi zed sem nar, workshop for PG courses and to
prepare curriculumfor value added courses. 4.Devel oping of |ICT enabl ed
cl assroons/ Lab to inprove teaching-learning. 5. Value based education may be
given nore attention. Yoga and Meditation classes may be introduced.

6. WBDC/ NCC/ NSS/ YRC/ RED RI BBON Cl ub units of the college are advised to organize
nore activities for the benefit of students. 7. Regular Medical Checkup for
aneni ¢ students and | ook after is necessary for the students as many of them cone
fromlower mddle-class fanilies. 8. Mre sanitary napkins nmay be distributed
among girl students. 9. To encouraged faculty nenbers to undertake nore and nore
resear ch.
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