
Criterion 7 – Institutional Values and Best Practices 

7.1 Institutional Values and Social Responsibilities 

7.1.1. Measures initiated by the Institution for the promotion of gender equity 

during the year. 

Response: 

The College provides all kinds of facilities & amenities to all students and staff members 

without any discrimination about their gender. However our college is a girls’ college and 

there are no issues such as gender inequality. The College shows gender sensitivity in 

providing facilities such as   

 Safety and Security: - Security guard is appointed on the campus. Full time hostel 

warden is also there.  

 Complaint Box: - Complaint box has been set up on college campus for students as 

well as for staff to collect complaints & suggestions.  

 Grievance Redressal Committee: - The College has constituted many committees 

to address gender sensitivity such as anti ragging committee, anti-sexual 

harassment committee, equal opportunity cell etc.  

 CCTV Cameras are installed on the college premises which provide 24 hours 

surveillance. 

 First aid facility for students. 

 Fire Safety equipments: - Fire extinguishers are installed on the college campus to 

ensure fire safety.  

 Women's Empowerment Programs 

 Anti-Harassment Measures 

 Awareness Campaigns 

 Support Services: Providing support services for women, including counseling, 

mentorship programs, and facilities that address the specific needs of women on 

campus. 

 


