MEMORANDUM OF UNDERSTANDING
(MoU)

This Memorandum of Understanding is executed on 4th October 2023 by and between GOVT COLLEGE
FOR WOMEN NARNAUL, which expression shall include its successors and assigns, as represented by
PRINCIPAL GOVT COLLEGE FOR WOMEN NARNAUL having its registered office at Shiksha Sadan,

Ground floor Sector 2 herein referred to as "DHE-Haryana" or "First Party" hereafter through its
authorized signatory.

AND

Viveka Nand Educational Society registered vide registration number NNL/77 on 2006-07
registred with District Registrar/Registrar Narnaul has been allotted a new registration Number as

under mentioned on this 30t april 2013 under the Haryana Registration and Regulation of
Societies Act, 2012 (Haryana Act No. 1 of 2012s

Section A
1. WHEREAS the First Party is primarily engaged in improving the learning environment and
employment outcomes of the youth enrolled in non- technical Government Colleges of Haryana.
2.

And WHEREAS the Second Party is a not-for-profit organization engaged in the facilitation of
socio-emotional learning. 21st-century skills and career- oriented services to the youth through
multiple state Govt. MOUs with technical education, higher education departments/
institutions, overseeing education/ skill development/ employment of youth around program
design, curriculum development, monitoring & implementation & project management.

3. WHEREAS both the parties focus on betterment of youth and play a role in facilitating
education and career development.

4. WHEREAS both the parties have mutually desired to enter into a Memorandum of
Understanding (MoU), which shall specify a detailed Scope of Work with roles and

responsibilities of each party in this joint project to enrich the academic experience and better
career preparation for students resulted in rewarding and career choices.

5. Unless terminated sooner in accordance with the scope of this document is valid for both the

Parties for a period of three (03) years, which may be extended for one (1) more year based on
mutual consent and agreement at that time.

o Promote outcome-based approach, culture of using empirical evidence through diagnostic &
landscape studies and rebust data- backed monitoring and evaluation framework and use of
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technology platforms. e Establish Student lead placement cell ensuring a sustainable structure
ensuring continuous placement in colleges.

* Building a consortium of players in public private partnership which support college around
implementation of NEP 2020

Section B

To achieve the above-mentioned objectives, roles & re;ponsibilities of each party are
mentioned herewith:

GOVT COLLEGE FOR WOMEN NARNAUL or the first party will ensure the following:

1. A nodal officer at the college level, appointed by the Principal, will be responsible for the
effective monitoring and implementation of the program.

PRINCIPAL GOVT COLLEGE FOR WOMEN NARNAUL will provide data, infrastructure, and
administrative support, including venue for conducting workshops, meetings, seminars, etc., and
access to age and gender wise relevant data of students and information related to the project
for its smooth execution. The specific data requirement revolves around two key aspects: age
and gender-wise the total number of students progressing to higher education and the count of

students enters various employability avenues, encompassing placements. internships,
entrepreneurship, and apprenticeships

3. Assist in the selection of a district-level champion to strengthen the programme at the district
level.

Engage directly with faculties/students to ensure all the support & grievancesare addressed

4. Enabling the central placement cell for consolidating all information related to industry linkage,
Student placement, Training and Placersent officers (TPO's) and committee members

Ensure that the current and previous documents/records of state higher education curriculum,

assessment framework, placement records, training modules, format, data and tools are made

available to Viveka Nand Educational Society for workshops, capacity-building initiatives
and other project related activities

Viveka Nand Educational Society or the second party will ensure the following:
1) Conduct professional development programs for faculty members, alumni cell coordinator

and the placement cell officer for delivering employability skills training and integrating
activity-based learning for career preparation
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2) Deliver Leadership Advancement Boot camps, training principals in academic and

institutional leadership to enhance faculty development. industry partnerships, and
placement outcomes in colleges

3) Addition of specific features in the MIS portal, which ensures better visualization, eficient

management of placement data, virtual on boarding of employers and placement agencies,
and developing an Alumni portal

4) Develop Digital Learning Resources (DLR) for faculties aligned with NEP recommendations,

providing students access in quality learning Materials.

5) Build the capacity of Placement in charge's, strengthening student led placement crils, and

and collaborate with Industry expert partners to students for ife after college.

Supporting each district, through the DHEDs/district level champion. in its efforts to

implement the programme by including related programmatic activities in district plans and
the wider state-level education strategy

6)

7) Conducta comprehensive study, mapping industries and anatinates in cach district,
identifying potential collaberation opportunities.
8) Facilitate formal partnerships between local colleges, promoting placement opportunities

and support services by signing of relevant MOUs Support in Organizing regular industry and

career talks in colleges across various domains.
9) Develop a pool of employability skills trainers from Industries and engage alumni as

mentors to drive NEP goals related to rmployability outcomes
10) Drive PMU create a pool of Master Educators, and nd a a Professional
Development Cell to strengthen project govermante, policy advisary, impact assessment,

and aligriment with NEP goals. Medha will assign 2 menbers to the Project Management
Unit (PMU), constituting a total resource strength of 6 members.

11) Submit quarterly progress report to the steering committee, outlining the accomplished
work and detailing letailing the progress made.

12) Seek support from resource person of reputed institutions like IIMs. T Azim Premp
University etc. for studies and capacity building processes.

C.Representations and Warranties
Each Party hereby represents and warrants that

« It has all requisite power and authority to execute thia MoU and to perform izsubligations
hereunder.

« it will fulfill its obligations and responsibilities under this Moll in a manner that complies
with all applicable laws.

D. Intellectual Property Rights & Marketing

» Each party acknowledges and agrees that each party owns all Intellectual Property Rights

in the property belonging to each party. This MoU does not grant either party the rights to
E. Expenditure & Sharing L/)
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« Unless otherwise agreed to in writing by both the parties, neither of them will bear any

Financial Liability in connection with the cost effecting the terms of this MoU and all other
related activities pursuant this MoU

C. Amendments

F.Amendments

« Either party may request changes to this MoU; any changes modifications, revisions,

or amendments of this MoU which are mutually agreed upon and between the parties

to this MoU shall be incorporated by the written instrument and effective when
executed and signed by all the parties.

G. Entirety of MoU

« This MoU represents the entire and integrated agreement between the parties

and supersedes all prior negotiations, representations, and agreements in this

regard, whether written or oral.

H. Severability

o If any portion of this MoU is Judicially determined to be illegal or unenforceable,

the remainder of the Moll shall continue to be in full force and effect, and either
party may renegotiate the terms effected by severance.

1. Relationship between Parties
The relationship of the parties of this Moll is that of independent entities,
and nothing on this MoU nor the dealings of parties under this MoU shall
be deemed to constitute or place them in the fiduciary relationship or any
other relationship of trust or confidence, partnership, employer-employee,

agency or Joint Venture relationship, and no party shall have the right to agree
to obligations on behalf of any other party in any manner.

J. Termination
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« Either party may terminate this MoU with a prior written notice of 30 Days

beingacrved on the other party after the settlement of all outstanding issues

K. Risk Mitigation

« Thatin no event; either party shall be liable for any losses arising from or in

connection with this MoU, pursuant to any claim by the other party against such party
under any theow of liability (whether in contract, in tort or otherwise) if such losses

could have been avoided and the other party had used reasonable efforts to avoid and
mitigate them.

L. ARBITRATION

Both the parties shall use all reasonable endeavors to resolve or settle the disputes
through mutual negotiation and discussions in connection with this MOU or the
interpretation thereof. Any and all disputes, controversies and conflicts 'Disputes")
arising out of this Agreement between the parties or arising out of or relating to or in
connection with this Agreement or the performance or non-performance of the rights
and obligations set forth herein or the breach, termination, invalidity or interpretation
thereof which cannot be settled or resolve amicably shall be referred for arbitration toa
suitable committee formed jointly by both the parties. The arbitral award shall be in
writing and shall be final and binding on each party. None of the parties shall be entitled

to commence or maintain any action in a court of law upon any Dispute arising out of or
relating to or in connection with this MOU.

M. FORCE MAJEURE

If at any time during the course of the MoU it becomes impossible for either Party to
perform any or all of their obligations for reasons of Force Majeure which shall be
defined as "act of nature, invasion or acts of God or events beyond the reasonable
control of either Party, i.e., any act of war, armed conflict, etc.", the parties shall
contact for the appropriate action to be taken which may include suspension or

cancellation of the Project or relief to the party from such obligations as long as Force

Majeure persists.
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« There shg\l be no termination except when Force Majeure events subsist for a period

of 180 days or more.

«Party affected by Force Majeure shall give to the other party notice and full particulars

in writing of such occurrence.

«The parties shall bear their respective costs and no party shall be required to pay to

the other Party any costs arising of the Force Majeure event.

IN WITNESS WHEREOF, the parties to the MoU through their duly authorized
representatives have executed this MoU on the day, and dates set out below, and
carefully that they have read, understood, and agreed to the Terms & Conditions 0

Mo as set forth heroin.

f this

Signed, sealed, and delivered for and on behalf of

(ege for Wuwet

GOVT COLLEGE FOR WOMEN Viveka Nand Educational Society
NARNAUL

Q)«agoﬁ”ﬁ

president/ Treasurer
vivekanand Edu. Society
Mangal Choudhary (Hry.)




